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Role/Agency Name Telepho E-mall
ne
Head Teacher | Gary Gewtle | 01902 | G@entleDbilstoncofeprimary.counk
555040
DSL Gary Gentle | 01A02 | @@entleDbilstoncofeprimary.co.nk
555040
Deputy DSL/s | Jacky 01902 | JThorutonDbilstoncofeprimary.co.uk
Thorwtoun 555040
Stephavie SwoottonDbilstoncofeprimary.co.unk
Wootton
Pastoral Stephanie 01402 SwWoottonDbilstoncofeprimary.co.nk
Manager/WMew | Wootton 55540
+al Health
Lead
Chair of Wark Bircher mark.bircher Dblueyonder.co.nk
Governors
Safeaunarding | Jack Smith Jack smith 1983 Dhotmail.com
Governor
Children In Gary Gentle | 01902 | G@GentleDbilstoncofeprimary.counk
Care 555040
E-Safety Lead | Donna 01402 PRobinsondbilstoncofeprimary.co.unk
Robinson 558640
MASH Social Care 01902
5553472
Social Care Social Care 01402
out of hours 5524999
Childrewn’s Social Care 01902 | childrenavdyoungpeople's.disabilityservicedwolverhampto
Disability n.aoV.uk
Team 550411
Adult's Soclal Care 01902 Contact throngh Wolverhamptow city conncil website
Disability 5530653
Teawm or
550720
Desiguated Kewny Edaar | 550477 | LARODwolverhampton.gov.uk
Officer/LADO
Prevent — wolverhampt | 01902 SaferDwolverhampton.aov.nk
Community on Prevent 551214
Safety Team | Team
FoM Police 101 or
aaq
Police Police 101
Option
2 for
WWP or
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n Exploitation

Lead
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whistleblowing 029 report abuse available at:
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1. Safequarding Definition
Safeguarding and promoting the welfare of childrew is defined for the purposes of this guidance as:
o protecting children from maltreatment;

o preventing impairment of childrew’s mental and physical health or development;



o evusuring that children grow up n circumstavces consistewt with the provision of safe and
effective care; and

e faking action to enable all children +o have the best outcomes.
(The term ‘children” includes everyone under the age of 19.)

Safeauarding is what we do for all children and young people +o keep them safe whilst in our care. Child
protection describes the policy and procedures specifically for those young people who are at risk of
serions harm or have been seriounsly harmed.

At Bilston Uhurch of Buglandwe are committed to safeguarding children and voung people and we
expect everyone who works in our school o share this commitiment.

Adults v our school take all welfare concervs seriously and evconrage children and qoung people o +alk
to us about anything that may worry them.

2. Legislation and Guidance

The Governing Body (G12) of Bilston Church of Englandrecoamises and is committed +o fulfilling its
statutory respousibility to safeguard avd promote the welfare of children v accordance with the
following legjislation and guidance:

e The Education Act 2002 (section 175/157)
o Section 175 of the Education Act 2002 requires local education authorities and the

govervors of maivtained schools and further education (FE) colleges +o make
arrangements to ensure that their functions are carried out with a view to safeguardivg
and promoting the welfare of children.

o Section 157 of the same act and the Education (Iwndependent Scheols Stawdards)
(England) Regulations 2002 require proprietors of independewt schools  (includivg
academies and city technoloay colleaes) to have arrangements to safeauard and promote
the welfare of children who are pupils at the school.

o The Education (independent School Standards) Regulations 2014
o The von-maivtained Special schools (England) Regulations 2015

o Wolverhampton Wulti-ageney safeguarding arrangements - Wolverhampton Safeguarding
Together

o Wulti-Agency Children Services Threshold Guidance: Continunm of Help and Support 202.0

o Working together to safeguard children (July 2019, updated February 2.014)

o Keeping Children Safe in Education (September 2021)

o Twformation sharing - Advice for practitioners providing safeguarding services +o children, young
people, parents and carers (July 201%)

o What to do if you are worried a child is being abused (March 2.015)

o Sections 26 & 2.9 of the Counter-Terrorisim and Security Act 2015


http://www.legislation.gov.uk/ukpga/2002/32/contents
http://www.opsi.gov.uk/ACTS/acts2002/ukpga_20020032_en_15
http://www.opsi.gov.uk/ACTS/acts2002/ukpga_20020032_en_14
http://www.opsi.gov.uk/SI/si2003/20031910.htm
http://www.opsi.gov.uk/SI/si2003/20031910.htm
http://sandwelllscb.proceduresonline.com/index.html
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.legislation.gov.uk/ukpga/2015/6/section/26/enacted

o Section 5B of the Female Genital WMutilation Act 2003
e (Children Act14%a & 2004
o Disqualification under the Childcare Act 2006 (July 2012 Regulations)

3, Related Policies

Our policy relates +o safequarding and child protection concerns and sits withiv a suite of other
safeauarding policies. Our policy applies to all staff (teaching and non-teaching), governors and
volunteers, temporary and supply staff working i our school. T+ will be reviewed at least aniually by
the G and is v line with our local safeguarding procedures, the expectations of the Department for
Education and Ofsted which nspects schools” safeguarding arrangements,

Other policies that may be referred to within this policy include:

o Attendance and Punctuality
e Admissions

o Auti-bullying

e Educational Visits

e (ode of Conduct

o Safer Recruitment

o Behaviour Policy

o  Equal Opportunity

o Wanagement of Allegations
e PSHE

o E-Safety

o Children Missing Education
e Whistleblowing

e RSE

* Pritish Values

e Twtimate Care

4. Aims and purpose

o To provide Staff with the framework to promote and safeaquard the wellbeing of children and
in so doivg ewsure they meet their statutory responsibilities;

o To ensure consistent aood practice across the school and

o To demovstrate our commitiment +o protecting and supporting our vulnerable children, pupils
who need support through early help, children in weed and children wiho have a child protection
plan,

5. Privuciples and values

We recogvise our moral and statutory respovsibility to safeguard and promote the welfare of all
children. We wnderstand that safequarding and promoting the welfare of children is everyone's


http://www.legislation.gov.uk/ukpga/2015/9/part/5/crossheading/female-genital-mutilation/enacted

responsibility and everyoue who comes into contact with our children and families has a role to play in
identifying concervs, sharing ivformation and +aking prompt actiow.

We make every effort to provide a safe and welcomivg environment underpinned by a culture of
opevness where both childrew and adults feel secure, able to talk and believe that +they are being
listened +o.

We maintain an attitude of “it conld happen here” where safeguarding is concerved.

we will adopt a ‘child-centred” approach to safeaunarding and child protection and we will act in the
hest interests’ of our childrew.

We ensure that everyone is aware of their safequarding responsibilities.

We provide staff, volunteers and govervors with the framework, trainivg and support they need +o
keep children safe and secure v our school and o inform parents and guardiavs how we will safeguard
their children whilst they are v our care.

. Roles and Responsibilities

Govervivig Body (PART TWO - KEEPTING CHTILTDREN SATE TN EDUCATION)

Our Safeanarding Link Governor is Jack Smith
Our Chair of Govervors is Mark Bircher

Our (% have a strategic leadership responsibility for the safeguarding arrangements and will ensure
they comply with their duties under legislation, they will have reaard to ‘Keeping childrew safe in
education’ to ensure that the policies, procedures and trainivg in our school are effective and comply
with the law at all +imes.

Our G will ensure that they facilitate a whole schools/college approach +o safequarding. This will
evsure that safeguarding and child protection are at the forefrowt and underpin all relevant aspects
of process and policy development. They will ensure that all systems. Processes and policies operate
with the best interests of the child at their heart.

Our school will have a sewior board level (or equivalent) lead +o take leadership respousibility for our
school’s safeguarding arrangements,

Our G2 will ensure:

Safeqguarding policies:

e Appropriate policies and procedures are in place in order for appropriate action to be takew in a
timely manver to safeguard and promote children’s welfare. These policies will include an
effective safeguarding/child protection policy, a code of conduct for adults which will amongs+
other things include - acceptable use of techmologies, staff/pupil relationships and
communications including the use of social media and a school behaviour policy.




o These policies, along with our school’s behaviour policy, part one of KCSTE and Avnexe A and
information regarding the role of the designated safeaunardivg lead and any deputies, will be
provided to all staff on induction. Our GB will take a proportional risk-based approach +o the
level of information that is provided to temporary staff and volunteers.

o Our safeguarding/child protection policy will describe procedures which are in accordance with
government guidance and refer to locally agreed multi-agency safeguarding arrangements put in
place by the safeguarding partuers. Tt will be updated annally (as a minimam), and be
available publicly either via our school website or by other means.

o That the above policies and procedures, adopted by our GB particularly concerning referrals of
cases of suspected abuse and neglect, are followed by all staff.

o Appropriate safeguarding arrangements are in place to children who go wissivg from education,
particularly ov repeat occasions, to help identify the risk of abuse avd neglect ncluding sexual
abuse or exploitation and +o help prevent the risks of their going missing in future.

o Where reasonably possible, our school will hold more than ove emergevcy contact wumber for each
pupil or student.

o Reflects the whole school approach +o peer on peer abuse. Includes policies reflected elsewhere
e.) onlive safety and SEND.

o The behaviour policy will include measures to prevent bullying (including cyberbullying, prejudice-
based and discriminatory bullying,

Desiomated safeaunarding lead and deputies:

o That they appoint an appropriate sewior mewmber of staff, from our school leadership team, o
the role of designated safeguarding lead. The desiguated safeguarding lead will +ake lead
respovsivility for safeguarding and child protection matters. Their role will be made explicit in
the role-holder’s job description (see Anvex B which describes the broad areas of responsibility
and activities related +o the role);

o They determive whether they choose to have ove or more deputy desiguated safequnardivg
lead(s) as appropriate. Any deputies appointed will be traived to the same standard as the
designated safeguarding lead,

o  That whilst the activities of the designated safeguarding lead can be delegated +o
appropriately traived deputies, the ultimate lead responsibility for safeguarding and child
protection, as set out above, remains with the desiguated safeguardivg lead. This responsibility
will vot be delegated;

o That the designated safequnarding lead and any deputies will liaise with the safeguarding
partuers and work with other agewcies;

o The desiguated safequarding lead and any deputies should liaise with the safeguarding
partuers and work with other agewcies v line with Working Together +o Safeauard Children.
NPCC- ‘When to call the police’ will help designated safeguarding leads understand when they
should cowsider calling the police and what to expect when they do.

o That during term time the designated safeguarding lead and or a deputy will always be
available (during school or college Nours) for staff in the school or college to discuss any
safeguarding concerns. Our GB will arravge, n liaison with the HT/DSL, adeauate and
appropriate cover arrangements for any out of hours/ont of term activities; and

o The designated safeaunardivg lead and any deputies will underao traivivg o provide them with
the knowledge and skills required to carry out the role. The traiving will be updated every +wo



years. The DSL will attend Prevent training. In addition to their formal traiving, as set ont
above, their knowledge and skills will be updated, (for example via e-bulletins, meeting other
desionated safeguarding leads, or taking time to read and digest safeguarding developments),
at regular ntervals, but at least annually.

Wulti-agaency working:

That our school contributes to multi-anency working v line with statutory guidance Working
Together to Safeguard Childrew.

We, SLT and +he DSL/DDSLs understand our role v the safequarding partuer arrangements
We co-operate and engage fully with the published safequnarding arrangements

Our school will work with social care, the police, health services and other services to promote
the welfare of childrew and protect them from harm. This ivcludes providing a co-ordinated
offer of early help when additional needs of children are identified and contributing +o nter-
agevey plans to provide additional support o children subject o child protection plans. Our
school will allow access for children’s social care from the host local anthority and, where
appropriate, from a placing local authority, for that anthority to conduct, or o consider
whether to conduct, a section 17 or a section 47 assessment;

That our safeguarding arravgements +ake nto account the procedures and practice of the local
anthority as part of the nter-agency safeguarding procedures set up by the three
safeguarding partners. This will include understanding and reflecting local protocols for
assessment and the threshold document along with supplying information as requested by the
three safeguarding partuers

Tuformation Sharing

Our (% widerstand that sharing informatiow is vital in identifying avd tackling all forms of abuse and
nealect, and in promoting children’s welfare, including their educational outcomes. They understand that
we have clear powers to share, hold and use information for these purposes.

Our Governors uiderstand and recogvise the importavce of information sharivg between
practitioners and local agencies. Our Govervors will ensure arrangements are in place that set
out clearly the process and privciples of information sharing within the school and with the
three safequarding partuers, other organisations, agevcies and practitioners as required

our Govervors understand the Data Protection Act 2019 and the GPPR places duties on
organisations and individuals to process personal information fairly and lawfully and +o keep +the
information they hold safe and secure.

Our Governors widerstand the DPA 2019 and the GDPR are vot barriers to sharing
information where the failure +o do so would result in a child being placed at risk of harm they
mnderstand that fears about sharing information canvot be allowed +o stand v the way of the
need to promote the welfare and protect the safety of children.

Our Governors will ensure relevant staff have due regard +o the data protection principles,
which allow thewm to share personal informatiown, as provided for in the Data Protection Act
2019, avd the GPPR. Relevant staff should be confident of the processivg conditions under +he
Data Protection Act 2019 and the GPPR which allow them to store and share information for
safeguarding purposes, including information which is sensitive and personal, and should be
treated as ‘special category personal data’.

Our Governors will ensure that staff who need o share ‘special category persoval data’ are
aware that the Data Protection Act 2019 contains ‘safequarding of children and individuals at
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risk’” as a processing condition that allows practitioners to share information. This includes
allowing practitioners o share information without consent, if it is vot possible to gain consent,
it cannot be reasonably expected that a practitioner gains consent, or if to gain consent would
place a child at risk.

If our school is unable to provide pupils’ personal data where the serions harm test under the
legislation is met. For example, n a situation where a child is v a refuge or another form of
emergency accommodation, and the serious harms test is met, we should withhold providing the
data in compliance with schools’ obligations under the Data Protection Act 2019 and the GDPR.
where v doulrt our school will seek independent leaal advice.

where children leave our school, the designated safeguarding lead will ensure their child
protection file is transferred +o the new school or colleae as soon as possible, ensuring secure
transit, and confirmation of receipt will be obtained from the receiving school or colleae. The file
will be travsferred separately from the wmain pupil file. Our school will ensure key staff such as
desionated safeguarding leads and SENCOs or the named person with oversight for SEN in a
college, are aware as required.

Iw addition +o the child protection file, our designated safeguarding lead will also consider if i+
would be appropriate +o share any information with the vew school or college i advavce of a
child leaving. For example, information that would allow the new school or college to continue
supporting victims of abuse or those who are currently receiving support throuah the Chanvel
programme and have that support v place for whew +he child arrives.

Staff Trainina:

That all staff members widergo safequnarding and child protection training including online
safety ot duction. The traiving will be regularly updated. Our induction and +raiving will be i
line with advice from the safeguarding partners. Iw addition, all staff members will receive
regular safeguarding and child protection updates (for example, via email, e-bulletins, staff
meetings), as required, but at least awually, to provide them with relevant skills and
knowledge +o safeguard children effectively; and

Our Governivg body recognise the expertise staff build by undertaking safeaunardig trainivg
and managing safeaunarding concerns on a daily basis. Our staff will be provided with the
opportumity to contribute to and shape safeguarding arrangements and child protection policy.
Safeanarding trainivg, including ovline safety +raiving, is integrated, aligued avd considered as
part of the whole school safeguardivg approach avd wider staff staiving and curriculum
planning,.

whilst consider +raiving requirements there will be regard to the Teachers’ Standards which
set out the expectation that all teachers manage behaviour effectively to ensure a good and
safe educational environment and requires teachers to have a clear widerstanding of the needs
of pupils.

Owlive Safety:

Our (% widerstands that our school increasivgly work ouline and that it is essential that children are
safeguarded from potentially harmful and inappropriate onlive material,
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Appropriate filters and appropriate monitoring systems are in place avd take care that “over
blocking” does wot lead +o unreasonable restrictions as to what children can be +taught with
regards to onlive teaching and safeguarding,

Remote learning - Where children are la@iwq asked o learn online at howme our school will refer +o
and use the links and resources provided by the DFE: safeguarding in schools colleges and other
providers and safeguarding and remote education.

Techvology and the risks and harms associated with it evolve rapidly. we will review our
approach to onlive safety annually, supported by an anmual risk assessiment.

Opportuvities to Teach Safeauarding:

Childrewn are tanght about safequarding, including onlive safety, through +eaching and learning
opportumities, as part of providing a broad and balanced curriculam. This may nclude covering
relevant issues through Relationship Education (primary) Relationship and Sex
Education(secondary) and Health Education (for all pupils in state funded schools) persowal,
social, health and economic education (PSHE), citizenship and British Values.

We recognise that a one size fits all approach may vot be appropriate for all children, and a
more personalised or contextualise approach for more vulnerable childrew, victims of abuse and
some SEND children might be veeded.

Tuspection

They are familiar with the OFSTED Education Inspection Framework and safeguarding:
Tuspecting safeguarding in early vears, education and skills settings.

Safer Recruitiment:

They prevent people who pose a risk of harm from working with children by adhering to
statutory respovsibilities o check staff who work with children, taking proportionate decisions
on whether to ask for any checks beyond what is required; and ewsuring voluwteers are
appropriately supervised. Our school as written recruitiment and selection policies and
procedures v place; and

At least one person ow any appointiment panel has undertaken appropriate safer recruitiment
training.

Dealing with concerns abvont staff who may pose a risk of harwm to children:

There are procedures in place to manage concerns/alleaations against teachers (ncluding supply
teachers and volanteers), that might indicate they would pose a risk of harm +o childrew.
These allegations or concerns will be referred to the designated officer at the local authority,
Kenwy Edgar, by the appropriate person. Our school will follow the procedures ontlived in part 4
of Keepivg Children Safe in Education.

“Lower level” concerns will be addressed as set ot in Section 2 of Part for of KCSTE.
Procedures are v place +o make a referral to the Disclosure and Barring Service (DBS) if a
person in regulated activity has been dismissed or removed due to safeguarding concerns or
would have been had they not resigned.

our @B is aware that this is a legal duty and failure +o refer when the criteria are met is a
crivninal offence.
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Peer on Peer abuse

ALL staff should recognise that children can abuse their peers (including owline). Our G will
ensure that ALL staff are clear about our school’s/college’s policy and procedures with regard
to peer on peer abuse

Our safeguarding/child protection policy includes:

1. Procedures to wminimise the risk of peer on peer abuse;

2. Systems in place (and they are well promoted, easily understandable and easily accessible) for
children to confidently report abuse, knowivg that they concerns will be treated seriously

2. Sets out how allegations of peer on peer abuse will be recorded, investigated and dealt with;
4. Recoovition that evew if there are vo reported cases of peer on peer abuse, such abuse may
still be taking place and is simply vot reported.

5. Clear processes as o how victims, perpetrators and any other child affected by of peer on
peer abuse will be supported;

@. A statement that makes clear there should be a zero-tolerance approach +o abuse and i+ will
never be tolerated or passed off as “vanter” “just having a laugh” or “part of arowing up”

7. Recognition of the gendered nature of peer on peer abuse, that all peer on peer abuse is
unacceptable and will be taken serionsly;

&. the different forms of peer on peer abuse, such as: bullying - ncluding cyberbullying, prejudice-
based and discriminatory bullying; sexual violence and harassment, physical abuse such as
hitting, kicking, shaking, biting, hair pulling, or otherwise cansing physical harm; up-skirting;
consensual and von-consensual sharing of nides ad semi-nude images avd/or videos; causing
someone to engage in sexunal activity withont consent; abuse in intimate relationships between
peers and itiation/nazing type Violence and rituals

The Child’s wishes

The child’s wishes, and feelings are takew into account when determiving what action to +ake
and what services o provide. Systems are in place for children to express their views and give
feedback. Systems and processes will operate with the best interests of the child at +heir
heart.

Children potentially at areater risk of harm

Children who need a social worker (Child in Need and Child Protection Plans)

The school DSL/or deputies are aware that some children may need a social worker due +o
safeguarding or welfare needs. Local anthorities should share the fact a child has a social
worker. Children may veed this help due to abuse, neglect and complex family circumstances. A
child’s experiences of adversity and tranma can leave them vulverable +o further harm, as well
as educationally disadvantacged i facing barriers +o attendance, learning, behaviour and mewtal
health. The designated safeguarding lead will hold and use +his information so that decisions
com be made i the best interests of the child’s safety, welfare and educational outcomes.
where children veed a social worker, this will inform decisions about safeguarding (for example,
responding to unauthorised absevce or wmissing education where there are knoww safeguarding
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risks) and about promoting welfare (for example, covsidering the provision of pastoral and/or
academic support, alongside action by statutory services).

Children requiring mewtal health support

School has an important role +o play v supporting the mental health and wellbeing of their
pupils. Mental health problems cam, in some cases, be an indicator that a child has suffered or is
at risk of suffering abuse, veglect or exploitation. Our goverving body ensures our school has
clear systems avd processes in place for identifying possible mental health problems, ncluding
routes to escalate and clear referral and accommtability systems.

Looked after children and previously looked after children

That staff have the skills, knowledge and understanding wecessary to keep looked after children
safe.

And that appropriate staff have the iuformation they veed in relation to a child’s looked after
legal status (whether they are looked after under voluntary arrangements with consent of
parewts or on an nterim or full care order) and contact arrangements with birth parents or
those with parental respousivility. They should also have information about the child’s care
arrangements and the levels of anthority delegated +o the carer by the anthority looking after
him/her. The designated safequarding lead should have details of the child’s social worker and
the name of the virtual school head in the authority that looks after the child.

All staff have the skills, knowledae and understanding o keep previously looked after childrew
safe. When dealing with looked after and previously looked after children we will ensure that all
agevcies work together, and prompt action will be +aken when necessary to safeguard these
children

The designated +eacher

They appoint a designated teacher +o work with local anthorities o promote the educational
achievement of registered children wio are looked after and to ensure that this person has
appropriate traiiing. With the commencement of the sections 4-6 of +he Children and Social
Work Act 2017, the designated +eacher will also have respowsibility for promoting the
educational achievement of children who have left care through adoption, special guardianship
or child arravngement orders or who were adopted from state care outside England and wales
The desiguated teacher has appropriate traiiing and relevant qualifications and experience

Virtual school heads

The desiguated teacher works with the virtual school head +o discuss how looked after children
pupil premium plus funding can be best used to support the progress of looked after childrew in
the school and meet the needs identified v the child’s personal education plaw.

The designated teacher will work with the virtual school Head Teacher to promote the
educational achievement of previously looked after childrew.

Care leavers
Our GB/ete. knows that the local anthority has ongoing respousibilities +o voung people who cease +o
be looked after and become care leavers.
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o TDesiguated safeguarding leads will oltain details of the local anthority Personal Advisor
appointed to guide and support the care leaver and should ligise with them as necessary
r@@m&lmq any issues of concern affecting the care leaver.

Children with Special Educational Needs and Disabilities or physical health issues
Our govervors know that children with special educational needs avd disabilities or certaiv health
conditions may face additional safeguarding challenges
o Our safeguarding/child protection policy reflects the fact that additional barriers caw exist
when recoguising abuse and veglect in childrew with special educational needs and disabilities.
This can nclude:
o Assumptions that indicators of possible abuse such as behaviour, mood and injury relate +o the
child’s disability without further exploration;
e Being more provie to peer group isolation or bullying (including prejudice-based bullying) thaw
other childrew;
e Children with SEN awnd disabilities or certain wedical conditions can be disproportionally impacted
by thivgs like bullying- without outwardly showing any signs; and
o Commumication barriers and difficulties in overcoming these barriers.

To address these additional challenges our school will consider extra pastoral support for these childrew
when necessary.

Elective home education

WMany home educated children have an overwhelmivgly positive leaving experience. Bilston Church of
Bugland school expects the parents’ decision to home educate to be made with their child’s best
education at the heart of the decision.

where a parewt/carer has expressed their intewtion to remove a child from Bilston Charch of England
with the view to educating at home a meeting between the LA, school and other key professionals and
parewts/carers will take place. This meeting is particularly important where a child has SEND, is
vulnerable and/or Nas a social worker.

The use of ‘reasonable force’ v schools and colleges

our GB know and understand there are circumstances when i+ is appropriate for our staff to use
reasonable force to safeguard children and young people. The term ‘reasovable force’ covers the broad
range of actions used by staff that involve a degree of physical contact +o control or restrain children.
This can range from guiding a child +o safety by the arm, to more extreme circumstances such as
breaking up a fight or where a qoung person needs to be restrained to prevent violence or ivjury.
Reasonable’ in these circumstances meavns ‘usivg no more force than is veeded’. The use of force may
mvolve either passive physical contact, such as standing between pupils or blocking a pupil’s path, or
active physical contact such as leading a pupil by the arm out of the classroom.

Our school does ot adopt a o contact’ policy, we have a policy which allows and supports our staff to
make appropriate physical contact that enables staff to fully support and protect our children. The
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decision on whether or not to use reasonable force +o control or restrain a child is down +o the
professioval judgement of the staff concerved and will always depend o individual circumstances.

when using reasonable force v response to risks presented by incidents involving children with SEN or
disabilities or with medical conditions, our school will consider the risks carefully and recognise the
additional vulnerability of these aroups. We will also consider ont duties under the Eduality Act 2010 v
relation to making reasonable adjustiments, von-discrimination and our Public Sector Equality Duty. By
plavmivg positive and proactive behaviour support, for instance through drawing up ndividual
behaviour plans for more vulnerable childrew, and agreeing them with parents and carers, our school
cov reduce the occurrence of challenging belhaviour and the veed +o use reasonable force.

Use of school premises for non-school activities

o (Govervors will ensure that the appropriate arrangements are i place +o keep children safe
when organisations/individuals rewt/ hire school facilities.

o  The GB will seck assurance that the rewter/hirer has the appropriate safeguarding and child
protection policies v place (including inspection these if needed) and evsure that there are
arrangements i place +o liaise with the school on these matters if needed. Safeguarding
arrangements will be ncluded in any transfer of control agreement/lease or hire agreements, as
a condition of use and occupation. Agreements will be termivated if there is failure to comply.

Roles and Responsibilities - Desianated and deputy safeauardivg lead/s (ANNEX C)

Our desiguated safeguarding lead is Gary Gentle
Our deputy safeguarding leads are Jacky Thornton avd Stephanie Wootton

Our G2 will ensure that a senior member of staff from the leadership team is appointed to the role
of designated safeguarding lead. The desiguated safeanarding lead will take lead responsivility for
safeguarding and child protection including ovline safety. Their responsibilities will be explicit in the role
holder’s job description.

Our G2 will ensure that this person has the appropriate status and anthority within the school or
college o carry ont the duties of the post. The role of the desiguated safeguarding lead carries a
siguificant level of respousibility, and they should be given the additional time, funding, traiving,
resources and support they need o carry out the role effectively. Their additional respousibilities
nclude providing advice and support to other staff ow child welfare, safeguarding and child protection
matters, taking part i strategy discussions and nter-agency meetings, and/or supporting other staff
to do so, and to contributing +o the assessment of childrew,

Our G will determine whether to appoint additional deputy desiguated safequnardivg leads, they will
be trained to the same level as the designated safeguarding lead and their respousibilities will be
explicit in their job description.

Our designated safeguarding lead may delegate safequarding activities to the deputy safeguarding

lead however the designated safeguarding lead will retaiv the lead responsivility for child protection
and safeguarding. This respousibility will not be delegated.

16



At Bilston Church of England, the designated lead, i linve with Keeping childrew safe i educatiow, is
expected to:

Wanaage referrals:

o Refer cases of suspected abuse +o the local anthority children’s social care as required,

o Support staff who wmake referrals +o local authority children’s social care;

o Refer cases to the Chawnel programme where there is a radicalisation concern as required;

o Support staff who make referrals +o the Chavnel programme;

e Refer cases where a person is disimissed or left due +o risk/harm +o a child to the Disclosure and
Barring Service as required; and

o Refer cases where a critne may have been committed to the Police as required.

Work with others:

o Ligise with the Head Teacher +o inform him or her of issues especially on-0)oing evduiries uider
section 47 of the Children Act 124 and police investigations;

o Act as a poivt of contact with the safeguarding partuers;

o Asrequired, liaise with the “case mavager” (as per Part four) and the designated officer(s) at
the local authority for child protection coucerns in cases which concern a staff mewmber;

o Ligise with staff (especially pastoral support staff, school wurses, TT Technicians, and SENCOs
or the named person with oversight for SEN in a college and Senior WMewtal Health Leads) ou
matters of safety and safeguarding (including onlive avd digital safety) and when deciding
whether to make a referral by liaising with relevant agencies so that children’s needs are
considered holistically.

* Act as a source of support, advice and expertise for all staff.

e Ligise with the sevior mental health lead and, where available, the WMental HealthSuppor+t
Team, where safequnarding concerns are linked to mewtal health;

* Promote supportive engagement with parewts and/or carers in safeguarding and promoting +the
welfare of childrew, including where families may be facing challengivg circumstavces;

e Work with the Head Teacher and relevant strateqic leads, taking lead responsibility for
promoting educational outcomes by knowivg the welfare, safeguarding and child protection
issues that children in need are experievcivg, or have experienced, and idewtifying the impact
that these issues might be having ow children’s attendavce, enganement and achievement at
school or college. This ivcludes:

> ensure that the school knows who it+s colort of childrew who have or have had a secial
worker are, uderstanding their academic progress avd attaimment, and maintaiving a
culture of high aspirations for this cohort; and,

> support teaching staff +o provide additional academic support or reasonable
adiustiments o help children who have or have had a social worker reach their
potential, recognising that even whew statutory social care intervention has ended,
there is still a lasting impact ov children’s educational ontcomes.

Traiving, knowledge and skills:
*  Undergo traiving to provide them with the knowledge and skills required +o carry ont the role.
This traiving will be updated at least every +wo ears.
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The desiguated safeguardivg lead will undertake Prevent awareness traiving,.

Training should provide desiguated safeguarding leads with a good nvderstandivg of +heir owm
role, how to identify, understand and respond +o specific needs that caw increase the
vulwerability of children, as well as the specific harms that can put children at risk, and the
processes, procedures and respowsivilities of other agencies, particularly children’s social care so
they:

mderstand the assessiment process for providing early help avd statutory intervention,
ncludivg local criteria for action and local anthority children’s social care referral arrangements;
have a working kvowledae of how local anthorities conduct a child protection case conferevce and
a child protection review conference and be able to attend and contribute to these effectively
when required +o do so;

mderstand the importance of the role the designated safequnarding lead has v providing
information and support to childrew social care in order +o safeguard and promote the welfare of
children;

mnderstand the lasting impact that adversity and tranma can have, including ow children’s
behaviour, mewtal heatth and wellbeing, and wihat is needed n responding to this in promotivg
educational outcomes;

are alert to the specific veeds of children in need, those with special educational veeds and
disabilities (SEND), those with relevant health conditions and voung carers;

mderstand the importance of information sharivg, both within the school and college, and with
the safeguarding partuers, other agencies, orgavisations and practitioners;

mnderstand and support the school or college with regards +o the requirements of the Prevent
duty and are able to provide advice and support to staff ow protecting children from the risk of
radicalisation;

are able to understand the unigue risks associated with onlive safety and be confident that
they have the relevant knowledge and up o date capability required o keep children safe
whilst they are onlive at school or college;

cav recogmise the additional risks that children with special educational needs and disabilities
(SEND) face onlive, for example, from online bullying, grooming avd radicalisation avd are
confident they have the capability to support children withh SEND +o stay safe oulive;

olotain access +o resources and attend any relevant or refresher training courses; ond,
encourage a culture of listening +o children and +aking account of their wishes and feelings,
among all staff, in any measures the school or college may put in place +o protect them.

Tv addition to the formal trainivg set out above, their kuowledge and skills should be refreshed (this
might be via e-bulletins, meeting other designated safeguarding leads, or simply taking time +o read
and digest safeguarding developments) at reaular intervals, as reauired, and at least annally, +o allow
thewm to understand and keep up with any developments relevant +o their role.

Raise Awareness:

Eusure the school’s child protection policies are knoww, understood and used appropriately,
especially new and part time staff

Ensure the school’s child protection policy is reviewed annnally (as a wivimuam) and the
procedures and implementation are updated and reviewed regularly, and work with governivg
bodies or proprietors regardivg this;
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o ETusure the child protection policy is available publicly and parents know referrals about
suspected abuse or veglect may be made and the role of the school v this; and

o Link with the safeguarding partuer arrangements to make sure staff are aware of traiving
opportunities and the latest local policies on local safeguarding arrangements.

o Help promote educational outcomes by sharing the information about the welfare, safeguarding
and child protection issues that childrew, including children with a social worker, are experiencing,
or have experienced, with teachers and school leadership staff. Their role could nclude ensuring
that the school and their staff, kuow who these children are, understand their acadewmic
progress and attaimment and maintain a culture of high aspirations for this cohort; supporting
teaching staff to identify the challenges that childrew in this group might face and the
additional acadewmic support and adyustments that they could make +o best support these
children,

Tuformation sharing and the child protection file

The desiguated safeguarding lead is responsible for ensuring that child protection files are kept up +o
date.

TIwformation should be kept confidential and stored securely. Tt is good practice +o keep concerns and
referrals in a separate child protection file for each child. (CPOMs)

Records should include:

e 4 clear and comprehensive summary of the concerw;

e details of how the concern was followed up and resolved;

e 4 note of any action takew, decisions reached and the outcome

They should ensure the file is only accessed by those who need to see it and where +the file or content
withiv it is shared, this happeus v live with information sharing advice as set out in Part ove and
Part two of KCSTE.

where children leave the school (including v year travsfers) the designated safeaquarding lead should
ensure their child protection file is travsferred +o the vew school or college as soon as possible, and
within 5 days for av u-year transfer or within the first 5 days of the start of a vew term. This
should be transferred separately from the maiv pupil file, ensuring secure transit, and covfirmation of
receipt should be obtaived. Receiving schools and colleges should ensure key staff such as desiguated
safeqmardimq leads and SENCOs or the named person with oversight for SEN i colleges, are aware as
reduired.

Lack of information about their circumstances can impact on the child’s safety, welfare and educational
outcomes. Tu addition +o the child protection file, the designated safeguarding lead should also consider
if i+ would be appropriate to share any additional information with the new school or college in advance
of a child leaving +o help them put in place the right support to safeguard this child and +o help the
child thrive v the school or college. For example, information that would allow the new school or college
to continue supporting childrew who have had a social worker and beew victims of abuse and have that
support in place for whew the child arrives.

Availability:
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o The designated safeaunarding lead or deputy will be available (during school hours) for staff in
the school to discuss any safeguarding concerns. Whilst our designated safeguarding lead (or
deputy) will be available in person, there may be occasions, in exceptional circumstance when this
is not possible however they may be available via e-mail, phone and or TEAMS

o Our school will arravge adequate and appropriate arrangements for any out of hours/ont of
term activities

Providivg support to staff

Trainivg should support the designated safeguarding lead in developing expertise, so they can support
and advise staff and help them feel confident on welfare, safeguarding and child protection matters.
This includes specifically to:

o cusure that staff are supported during the referrals processes; avd

o support staff to consider how safeguarding, welfare and educational outcomes are linked, vcluding +o
inform the provision of academic and pastoral support.

Understanding the views of children
It is important that children feel heard and widerstood. Therefore, desiguated safeguardivg leads
should be supported in developing knowledge avd skills +o:
o encourage a culture of listeving to children and taking account of +their wishes and feelings,
among all staff, and v any measures +the school or college may put v place to protect them; and
o understand the difficulties that children may have in approaching staff about their
circumstances and consider how +o build trusted relationships which facilitate communication.

Holding and sharivg ivformation

The critical importance of recording, holding, using and sharing information effectively is set out in
Parts one, Two and five of KCSTE, and therefore the designated safeguarding lead should be equipped
to:

e understand the importavce of information sharing, both withiv the school and college, and with other
schools and colleaes on transfer ncluding in-year and between primary and secondary education, and
with the safequarding partuers, other agencies, organisations and practitiovers;

e understand relevant doata protection legislation avd regulations, especially the Data Protection Act
2019 avd the UK General Data Protection Regulation (UK GDPR); and

e be able to keep detailed, accurate, secure written records of concerns and referrals and understand
the purpose of this record-keepivg

Durivg hoursfout of term time activities. as described in KCSTE 2016 awnex b page 0 uvder section
availability bullet point 2.) the Head Teacher and Deputy Head Teacher are available via

o E-mail
e  Wobile phoves
o TEAMSs

The DSL/ HT will complete a Safeguarding Report for Govervors at least anumally,
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Roles and Respousibilities - All staff

The Teacher Standards (2012) state that teachers, including Head Teachers, should safeguard
children’s wellbeing and maintain public trust in the teaching profession as part of their professional
duties. We extend this level of duty to include all the staff and volunteers who work at Bilston C of E.

All staff are aiven part ove of Keeping childrew safe v education together with anvex A, B and C all
staff receive aninal safeguardivg traiving and regular safeaunarding updates thronghont the course
of the year. Staff confirm that they have received, read and understood our school’s safeguarding
policies and procedures and that they have attended safeguarding traiving,.

o All staff have a responsibility to provide a safe environment in which children can learw;

o All staff have a responsibility to identify children who may benefit from early help or who are
suffering, or are likely to suffer, significant harm.

o Awny staff member who has a concern about a child must follow the referral process

o All staff have a responsivility to take appropriate action, our staff will be expected +o support
social care and other agewcies following referrals;

o Tw addition to working with the desiguated safeguardivg lead or deputy designated
safeaunarding lead staff members should be aware that they may be asked to support social
workers and other agencies o take decisions about individual children;

e During induction, all staff members will be made aware of the systems within our school which
support safeguardivg systems, and these will be explaived +o them as part of +their induction.
This includes: the safeguarding and child protection policy, which vcludes the policy and
procedures to deal with peer on peer abuse; the staff behaviour policy/code of conduct; the
school behaviour policy, which includes measures +o prevent bullying, including cyberbullying,
prejudice-based and discriminatory bullying; safeguarding response +o children who go missing
from education; Keeping Children Safe v Education -part 1, Amvex A and Avnex C- the role of the
designated safeguarding lead and the names of the desiguated safeguarding lead avd deputies.
(Please refer to our Induction policy and procedures);

o All staff members will receive appropriate safeguarding/child protection updates regularly, but
at least avinally;

o All staff will be made aware of the local early elp process and understand their role in it.

o All staff will be made aware of the process for making referrals +o children’s social care and for
statutory assessments, especially childrew in need (section 17) and a child suffering, or likely +o
suffer, significant harm (Section 47) that may follow a referral along with the role that they
may be expected to play in such assessiments

o All staff will be made aware of what to do if a child discloses that he/she is being abused or
nealected

o All staff members will be made aware of the types and signs of abuse and neglect so that
they can idewtify cases of children who may need help or protection;

o Staff members working with children are advised +o maintain av attitude of ‘it conld happen
here’ where safeguarding is concerned. Whew concerved about the welfare of a child, staff
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members should always act in the best interests of the child and always speak +o the
desionated safeguarding lead or deputy immediately

o All staff should be aware of the seven golden rules for sharivg information, if v any doulo+
about sharing information, staff should speak o the designated safeguarding lead or a deputy.
Fears about sharing information must not be allowed to stand in the way of the need +o
promote the welfare, and protect the safety, of children.

o Staff should ensure that if a child has made a disclosure, they are aware that the information
will only be shared with the designated safequarding lead and children’s social care. staff should
never promise a child that they will not tell anyone about a report of abuse.

e Our staff will be alert to the potential need for any child who: is disabled and has specific needs;
has special educational needs; is a young carer; is showing signs of being drawn into anti-social
behaviour including aangs and organised crime; frequently goes missing from care or howme, is
misusing drugs or alcohol themselves; is at risk of moderw slavery, trafficking or exploitation; is
n a family circumstance presevting challenges for the child; has returned home to their family
from care; is showing early signs of abuse and/or veglect; is at risk of being radicalised or
exploited and is a privately fostered child.

o All staff should speak o the designated safeguarding lead with regards +o awy concerns abount
female genital mutilation. Our teachers know that there is a legal duty placed upon, teachers
must report to the police if they discover that an act of female genital mutilation appears to
have beew carried ont on a ajrl uvder the age of 19

o If staff have concervs, or an allegation is made about avother member of staff (includivg
volunteers and supply staff) posing a risk of harm to childrewn, thew the concerw should be
referred +o the Head Teacher. TF the concern is about the Head Teacher, the member of staff
should report this to the chair of governors. Our staff will comply with the guidelines in part
four of Keeping children safe i education.

o All staff and volunteers should raise concerns abont poor or unsafe practice and potential
failures i our school’s safeguarding regime. Staff should follow the school’s whistleblowing
policy and procedures or contact +he NSPCL whistleblowing helpline.

o All staff should be able to reassure victims that they are being taken seriously and that they
will be supported and kept safe. A victim should never be aiven the impression that they are
creating a problem by reporting abuse, sexual violewce, or sexual harassiment. Nor should +he
Vietim be made to feel ashamed for making +the report.

Supply staff, volunteers, work experievce and students:

The desiguated safeaunardivg lead/ Head Teacher will explain the responsibility of reporting any
concerns about children’s safety and welfare +o the desiguated safequarding lead or deputies. Further,
they will be briefed on the school’s confidentiality policy and the code of conduct that we expect from all
v our school.
Therefore, supply staff, volunteers and students have the responsibility to:
o Work withiv the school’s code of conduct, KCSTE, safeaunardivg/child protection policy, acceptable
use of techvology policy and confidentiality/information sharing expectations; and
o  TIwmmediately share any concerns about a child’s welfare with the designated safeguarding lead
or deputy.

Parental Respounsibilities
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At Bilston Church of England we have an open-door policy where we evconrage parents to share any
concerns regarding their own children or any other child/children who they feel may be at risk of harm.
All concerns will be explored in a sensitive and timely mawver. Pareuts [carers should ensure their child
attends school and that they arrive on time and are collected on time. We expect parents/carers +o
notify us of any changes in family circumstances and inform us of any changes of address and contact
numbers and where reasonably possible to provide more thaw one emeraency contact wamber.

Children’s Responsibilities

Tv our school, we respect our children. The atmosphere within our school is one that encourages all
children +o do their best and to talk freely about any concerns or worries. We provide opportunities
that enable our children to take and make decisions for themselves. Children will always be +aken
seriously and listened +o if they seek help from a member of staff. Our school encourages all pupils +o
share any worries or coucerns with any adult v the school at any time.

7. Confidentiality and Tuformation sharing

Our school adopts the principles outlined in the DFE Iuformation sharivg guidavce (July 201%)

We recogmise that all matters relating to child protection are confidential. The Head Teacher/
designated safeguarding lead and deputies will disclose any information about a child to other members
of staff on a veed to kuow basis only. All staff must be aware that they have a professional
respovsibility to share information with other statutory agewcies i order to safeguard children.

All staff must be aware that they canvot promise a child +o keep secrets which might compromise the
child’s safety or wellveing. If a child wishes to confide in a member of staff/supply staff/volunteer and
requests that the information is kept secret, the member of staff/supply staff/volunteer will +ell the
child, in an appropriate manver o the individual needs of the child, that they cannot promise
confidentiality and will need +o pass the information on to help keep the child or other children safe. All
information and data are stored securely, and any nformation or data is shared on a veed to know
basis.

&, Commumication with Pareuts

Our school will always discuss concerns with parents/carers and consent for any referrals should be
sought unless +o do so would:

o Place the child at risk of siguificant harm or further risk of sigwificant harm;
o Place a vulnerable adult at risk of harm; and
o (Compromise any endguiries that need to be undertaken by children’s social care or +he police.

The school will endeavour +o ensure that parents have an understanding of the respousibilities placed
on the school and staff +o safeguard childrew.

Iv the best interests of safeguarding children there may be occasions whewn +he school may consult
with other agencies without a parewt’s or carer’s prior knowledge. Our first concern and responsibility
are the child’s welfare and we have a duty to protect children first and always. Such consultation may
result in a formal referral which could prompt visits from secial care and/or the police. We fully
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mderstand that this can be a very distressing set of circumstances. Our school will follow the
procedures required by the WMulti-agency partvership arravgements

The visit may take place at the school at the request of the police or social care. Twu the eveut of the
meeting being held at school parents/carers will be asked by the school +o remain on the school
premises until such time that the police or social care can attend. T parents/carers choose o leave
school premises with their child, the school will contact the police or social care to inform thewm of the
parent's/carer’s decision.

Our school will employ the services of an interpreter if required.

4. Advice for all staff, supply staff and volunteers - What to do if a child discloses

All staff at Bilston Church of England will also refer to ‘What to do if you are worried a child is beivg
abused’ DFE March 2015

PO’s

e Keep an open mind;

e Reassure;

o Listen carefully;

e Work at the child’s pace;

o Where appropriate, ask only open duestions in a nov-leading way - clarifying the facts, dow'+
nterrogate;

e Explain your actions;

o Record accurately and auickly using child’s words/action;

o Pass all the uformation on to the DPSL, or the deputy PSL immediately/soon as possible or the
same day;

o At all times, keep children and young people safe;

o Treat everyove with respect;

o C(Create an environment in which people feel comfortable v pointing ont attitudes and
behaviours they don't like;

o Report all inappropriate and/or abusive activities, ncluding ridicule or bullying;

o  Familiarize yourself with the school’s code of conduct, and other related policies;

o  Demonstrate positive behaviours you wish others to follow;

o Treat all health and safety concerns as emergevcies and report them immediately;

o TFollow the school’'s procedures for reporting safeguarding and welfare concervs;

o TFollow the school’s procedures for reporting all allegations against staff, carers and volunteers;
and

o Look after yourself — ask for support.

PON'Ts

Make false promises;
Twterrupt/Iuterrogate/Investigate;

Assume e.q). this child +ells lies/good imaginatiow;
WMake suggestions about what is being said;
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e Speculate or accuse anyone;

e Show avger, shock etc.

o Tell +he child +o go avd speak to someove else;

o Discuss with parent/carers without speaking to the DSL, or their deputy;

o Toraet to record accurately and/or pass ov +o DSL, or the deputy

o Discuss with any other staff before speaking +o DSL, or deputy;

o Leave any related writtewn information laying around;

o Jump fo conclusions about people’s behaviour without knowing the facts;

o Tuvestigate an alleaation of child protection concern yourself;

o Wake sugaestive (what conld be seen as smq@@sﬁ\/@) remarks or gestures, tell jokes of a sexual
wature or engage in inappropriate verbal banter with or v front of children and/or young people;

o Create ‘ntense’ personal relationships with a child/voung person/s;

e @ive any personal details about yourself or others, +o a child/qoung person, unless this has been
agreed with a senior member of staff for a specific reason;

o Allow children/vyoung people to have access to your personal activities, vcluding social wetworking
sites;

o Have inappropriate physical contact with children/qoung people, this includes whilst playing
games;

e Engage i any sexual activity (even consensual) with a child/young person under the age of 1%
years who is attending any educational establishment;

e Tntimidate, threaten, coerce or undermine others; and

o TPelieve that safeguarding matters are someove else’s business and responsibility — it is... and
i*'s also yours.

10. Bilston Uhureh of Euglavd recording and reporting concerns and disclosures procedures

At Bilston Uhurch of Evgland we use CPOMs which is a market leading software solution for
movitoring Saf@@mmdimg, wellbeing and all pastoral issues.

Staff feel secure in the knowledge that the information they report is shared instantly with +the
relevant people immediately and securely. As a result of using CPOMS, staff are ewabled to focus on
teaching and providing support instead of admivistration. Sevior Leaders can build chronologies aroud
students and produce powerful reports on vulwerable pupil gronps for Case Conferevce Meetivgs,
Governors, OFSTED, ESTYN aud IST.

CPOWMs collects the relevant information:

e Details of the child’s vame, POB, class ete.
e Address, contact numbers;
e Parewt/carers names;
o Siblings (different names?);
o All details of the concerns/bwehaviour/incident/disclosure;
e Use child’s own words,
e Eunsure all information recorded is factual and accurate;
e Date and time of recording;
e Who the incident/disclosure was made +o;
e Note any other witnesses;
e Use full names and titles/roles;
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e Do not use abbreviations,

e To whowm the concern was reported to and +time DSL wotified;
o Chrovology of actions — date, place, who and what; and

e Signature and date of person recording the incident.

1. Making a referral to childrev’s social care- points to be considered

Child Protection Procedures

Upon receipt of a school concern form the desiguated safeguarding lead or deputy will decide and seek
advice to determine whether the concern/disclosure meets a threshold for support

The designated safeguarding lead or deputy will consider:

Ts this a child with unmet needs where health, development or achievemeut may be affected?
wolverhampton Supporting Children” Wodel says practitioners should form a Team around the
Family/Child (TAF/TAC) and complete an Early Help Assessiment (EHA) when:

* Age appropriate prooress is not being made avd the causes are nclear; or
o The support of more thav one agency is needed o meet the child or young persown’s needs.

If this is a child with additional needs the designated safeguarding lead or deputy will discuss the
issues with the child’s parents/carers. The desiguated safeguardivg lead or deputy will obtaiv parental
consent for an Early Help Assessiment +o be completed.

Ts this a child in veed?
Section 17 of the Children Act 1929 says:

o The child is uvlikely to achieve or maintain, or to have opportunity to achieve or maintain a
reasonable standard of health or development;

e The child’s health or development is likely to be impaired, or further impaired without the
provision of such services; and

o The child has a disability.

Ts this a Child Protection matter?

Section 47 of the Children Act 1494 says:
o (hildren at risk or who are suffering siguificant harwm;
o (Children suffering the effects of siguificant harm; and
e Serious health problems.

All concerus, child with utumet veeds, Child in Need and Child Protection matters, MUST be discussed with
the designated safequarding lead or deputy and will need +o be assessed and referred using the correct
chanvels by the school as soon as possible. Tt is important to recoguise anybody cav wake a referral
where they believe a child to be v immivent danger or at risk of harm
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where a case reaches the ‘significant harm’ threshold that justifies statutory intervention into family
life, a professional making a child protection referral under Section 47 wmust therefore provide
information which clearly outlines that a child is suffering or likely +o suffer significant harm,

It is vot possible to rely on one absolute criterion whew judaing what constitutes siguificant harm.
Consideration of the severity of ill-treatment may include the extent of the harm suffered, the context
within which it occurred and i+s duration.

Sigvificant harm may also arise from a combivnation of siguificant events which are both acute and long
standing and which impair the child’s physical, psychological and social development. To both understand
and establish significant harm, it is necessary to consider the family context, together with the child’s
development within their wider social and caltural ewvironment. T+t is also necessary +o cousider any
special veeds, e.. wedical condition, commumication difficulties or disability that may affect the child’s
development and care within the family. The nature of harm, in terms of ill-treatment of failure to
provide adequate care also weeds cousideration alowgside the impact on the child’'s health awd
development and the adequacy of care provided.

Waking a referral

If, a child is in immediate danger or is at risk of harm a referral should be made to children’s social
care and [or the police immediately.

Anybody can make a referral. Although, where a child is registered at school, consultation must +ake
place with the school’s designated safeguarding lead or deputy, who will often be the most
appropriate people to nitiate any referral. An electrovic record of the concerns should be made using
the school’s internal recording system (CPOMs). This should be used +o aid in the decision-making
process if a referral is veeded +o the MASH/Central Referral Hulb.

For referrals to the MASH

Phone 01902 5552392 and speak o a social worker. Any action will need +o be followed up with a
written confirmation on the E-MART (Electronic WMulti Agency Referral form).

Oout of hours: 01902 55294949

12..Voice of the child — (children’s wishes)

Children’s wishes and feelings are +akew into account if appropriate when determiving what action to
take and what services to provide to protect ndividual children through ensuring there are systems in
place for children to express their views avd give feedback. Staff members do not promise
confidentiality and always act i the best interests of the child.

13.Record Keeping
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At Bilston C of €, all records of concerns and safeguarding/child protection files are stored separately
from the child’s school file. They are stored on our CPOMS system where ouly the designated
safeanarding leads have access +o.

If a child moves school, we will trausfer the files, wherever possible, this will be dove in persow if vot
the file will be transferred securely and separately from the child’s main file as soon as this is
requested from the new school. Avy setting not using electronic systems will have +the information
within five days. We will obtain a receipt from +he receiving school. If our school is the last knoww
school the child attewnd, records will be retained until the child’s 25™ birthday.

If achild arrives at our school with a child protection file we will ensure key staff such as designated
safeguarding leads, designated teacher and SENCOs are aware as required.

Tv addition to the child protection file, our designated safeguarding lead will also consider if it would be
appropriate to share any information with the vew school or college in advavce of a child leaving. For
example, information that would allow the vew school or college +o continue supporting victims of abuse
and have that support v place for when the child arrives.

14. Looked after children, previously looked after childrev, desiguated teacher and ligison with
the virtual school Head Teacher

Our designated teacher for looked after children and previously looked after children is Gary Gentle.

Our designated teacher will undertake any relevant traiving to update their skills, understanding and
knowledge to evable them to keep our looked after children and previously looked after children safe.
Our designated teacher will promote the educational, physical, social and emotional welfare of children
who are looked after and previously looked after children.

Previously looked after children are children who have left care throngh adoptiow, special auardianship
or child arrangement orders or who were adopted from state care outside England and wales.

Our designated teacher will ensure:

o They are aware of the legal status (interim care order, full care order, voluntary arrangements
of any looked after child at Bilston C of E;

o They obtain information regarding, contact arrangements with birth parents or those with
parental responsibility;

o They obtain nformation about the child’s care arrangements and the levels of anthority
d@l@@m@d to the carer by the anthority looking after him or her;

o They oltain the name of the child’s social worker;

o They obtain the name and contact details of the virtual head in the local authority that looks
after the child; and

o They ligise with the virtual school Head Teacher o discuss how the funding for that child can
be best used to support the child’s need outlined in the personal education plan.

15. Care leavers
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Local authorities have on-goivg responsibilities to younsg people who cease +o be looked after and
become care leavers. That includes keepivg in touch with them, preparing an assessiment of their
needs and appointing a personal advisor who develops a pathway plan with the vouvg person. This plan
describes how the local anthority will support the care leaver +o participate v education or traiving,
Our designated safeguarding lead or deputy should be given details of the local authority personal
adVisor appoivited +o guide and support the care leaver, our desiguated safequnarding lead or deputy
will ligise with the personal advisor as necessary regarding any issues of concern affecting the care
leaver.

1G@. Children with special educational needs and disabilities or phvsical health issues

At Bilston Church of England, we are aware that children with special educational needs and
disabilities or certaiv heath issues may face additional safeguarding challenges. Barriers can exist
whew recoomising abuse and veglect v this group of children.

These can include:

o Assumptions that indicators of possible abuse such as behaviour, mood and injury relate +o the
child’s disability without further exploration;

o Children with SEN aud disabilities and certain medical conditions can be disproportionally
impacted by things like bullying- without outwardly showing any sigus;

e Being more prove to peer group isolation or bullying (ncluding prejudice-based bullying) +haw
other children; and

o Communication barriers and difficulties in overcoming these barriers.

we will eusure we have appropriate mechanisims in place to assist these children.

Examples of mechanisms:

Suitably gqualified professionals (Pastoral Manger and SEND lead)
Suitable trainivg

Referrals +o specialist agencies

e Use of communication packages

o Use of signs and symbols

e Ovwe to one support for communication

e Appropriate IT aides

17. Safeguarding Training

Tuduction

All staff members will underao safeaunarding and child protection traiving at nduction. The +raiving will
be reaqularly updated. Induction and trainivg provided will be in line with advice from the WST. Upon
appointiment and starting the new post, new staff, students and volunteers will be issued with aw
induction pack: safeguarding policy, Keeping Children Safe in Education -Part 1, aunex A and annex C,
whistleblowing Policy, Management of Allegations Policy, Code of Conduct, Acceptable use of IT policy,
the school’s behaviour policy, our school’s children missing education procedures and other relevant
safequarding information, e.9. the name of the designated safeguarding lead avd deputies . They will
sign o say that they have received i+, read and understood i+. A meeting will be arranged ow
appointment to clarify and check understanding avd to respond +o any duestions.
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Desionated safeaunarding lead and deputies

Our designated safeguarding lead (and any deputies) will underago +raiving +o provide them with the
knowledge and skills reduired to carry ont the role. This traiving will be updated at least every +wo

\ears.

Our designated safequarding lead and deputies will undertake Prevewt awareness trainivg. In addition
to the formal +raiving set out above, their knowledge and skills will be refreshed (this might be via e-
bulletins, meeting other desiguated safeaquarding leads, or simply +aking +ime to read and digest
saf@@mamim@ developments) at reaular intervals, as required, but at least annally, +o allow them +o
understand and keep up with any developments relevaut +o their role so they:

mderstand the assessment process for providing early help and interventiow, for example
through locally agreed common and shared assessiment processes such as early help
assessments,;

have a workivng knowledge of how local authorities conduct a child protection case conference
and a child protection review conference and be able to attend and contribute +o these
effectively whew required +o do <o;

ensure eachh member of staff has access +o and understands our school’s child protection
policy and procedures, especially new and part time staff;

are alert to the specific veeds of children in need, those with special educational needs and
Young carers

mderstand relevant data protection legislation and regulations, especially +he Data
Protection Act 2019 and the General Data Protection Regulation.

mnderstand the importance of information sharing, both withiv the scheol and college, and
with the three safequardivg partuers, other agencies, orgavisations and practitioners.

com keep detailed, accurate, secure written records of concerns and referrals;

Understand and support our school with regards +o the requirements of the Prevent duty
and can provide advice avd support to staff on protecting children from the risk of
radicalisation;

com understand the uvigque risks associated with ouline safety and be confident that they
have the relevant knowledge and up o date capability required +o keep children safe whilst
they are onlive at school or college;

cav recoamise the additional risks that children with SEN and disabilities (SEND) face ouvlive,
for example, from onlive bullying, grooming and radicalisation and are confidewt they have the
capability to support SEND children to stay safe oulive;

oltain access to resources and attend any relevavt or refresher traiving courses; and
evcourane a culture of listening to children and +aking account of their wishes and feelings,
among all staff, in any measures the school or college may put in place +o protect them.

Staff Traivning

All staff members will receive regular safeguardivg and child protection updates including onlive safety
(for example, Via email, e-bulletivs, staff meetings), as reduired, but ot least ananally, +o provide them
with relevant skills and knowledoge +o safeaunard children effectively. Our G recognise the expertise
staff build by undertaking safeaunardivg trainivg and mavaging safequarding concerns on a daily basis.
Opportunity will therefore be provided for staff to contribute +o and shape safequarding
arrangements and child protection policy.
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Govervor Traiving

All govervors are invited and encouraged to attend safeguarding traiving.

Safer Recruitment Traiving

Our school will ensure that at least one member of any recruitiment pavel has received safer
recruitiment training.

1%, Safer working practices

Our school has a code of conduct; all staff, supply staff and volunteers are issued with this at
nduction.

Vou should seek +o keep our personal contact with children under review and seek to minimise the risk
of any situation arising in which misunderstandings can occur. The following sensible precantions can be
taken when working alone with childrew:

e Work in a room where there is a glass pavel in the door or leave the door opev;

o  Wake sure that other adults visit the room occasionally;

o Avoid working in isolation with children unless thounght has been given o safeguards;
o WMust not give out personal mobile phone wumbers or private e-mail addresses;

o  Wust vot give pupils lifts home v vour cars;

o Wust not arrange +o meet them outside of sehool hours; and

o  Wust not chat +o pupils on the social websites.

Under the Sexual Offences Act 2003 it is a criminal offevce for anyone working in an education setting
to have a sexual relationship with a pupil evew whewn the pupil is over the age of consent.

Any use of physical force or restraint of pupils will be carried ont and documented in accordance with the
relevant positive hawdling policy. If it is vecessary +o use physical action to prevewt a child from vjury
to themselves or others, parents will be iuformed.

14. Safer recruitment (Please refer to our safer recruitment policy for further information)

To create a safe enwvironment for our children our school will adopt the safer recruitment procedures
that help deter, reject or identify people who might abuse childrew, ontlined in part 2 of Keeping Childrew
Safe in Education

Our school will ensure that at least one member of any recruitiment pavel has received safer
recruitiment training.

Our school adneres +o statutory responsibilities to check staff wiho work with children, making
decisions on whether to ask for any checks beyond what is required; and ensuring voluwteers are
appropriately supervised.
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we expect all staff +o have a respousibility to maivtain public confidence in their ability +o safequard
the welfare and best interests of children. They should adopt high standards of personal conduct v
order o maintaiv confidence and respect of the general public and those with whom +hey work.

There may be times where aw individual's actions in their personal life come under seruting from +he
commumity, the media or public authorities, including with regard to their own childrew, or children or
adults in the community. Staff should be aware that their behaviour, either in or out of the
workplace, could compromise their position within the work setting in relation to the protection of
childrew, loss of trust and confidewce, or bringing the employer into disrepute. Such behaviour may also
result in prohibition from teaching by the Teaching Regulation Agency (TRA) a bar from engaging in
regulated activity, or action by avother relevant regulatory body.

The Childeare (Disqualification) Regulations 201% set out grouds for disqualification under +he
Childeare Act 2006 where the person meets certain criteria set out in the Regulations. For example,
an dividual will be disqualified where they have committed a relevant offevce agaivst a child; been
subject to a specified order relating to the care of a child; committed certain serions sexual or physical
offences against an adult; been cluded on the DBS children’s barred list; been made subject +o a
disaualification order by the court; previously beew refused registration as a childcare provider or
provider or mavager of a childrew’s home or had such registration cavcelled. A disqualified persow is
prohibited from providing relevant early or later vears childcare as defined in the Childeare Act 2006
or being directly concerved in the management of such childcare.

At Bilston Chureh of England, we understand that schools are also prohibited from employing a
disaualified person i respect of relevant early or later years childcare.

At Bilston C of €, all shortlisted candidates will be asked +o complete a self-declaration of their criminal
record or information that would make them nusuitable +o work with childrew e.g

o if they have a crimival history;

e whether they are included on the barred list;

e whether they are prohibited from teaching;

e whether they are prohibited from taking part v the management of an independent school;

e information about any criminal offences committed in any country in line with the law as applicable in
Eugland and Wales, vot thhe law in their country of origin or where they were convicted;

e if they are kuown to the police and childrew’s social care; o have they been disqualified from providivg
childeare awnd,

e any relevant overseas information

Any offer of appointiment made o a successtul candidate, including one who has lived or worked abroad
will be conditional on satisfactory completion of the necessary pre-employment checks and satistactory
referevces. Upow appointment of vew staff our school will:

o Verify a candidate’s identity. Best practice is to check the birth certificate, where this is
available;

o Obtain (Via the applicant) an enhanced TBS certificate (including barred list information, for
those who will be engaging v regulated activity);

o Obtain a separate barred list check if an individual will start work v regulated activity before
the DBS certificate is available;
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Verify the candidate’s mental and physical fitness to carry out their work responsibilities. A job
applicant can be asked relevant questions about disability and health to establish whether
they have the physical and mental capacity for the specific role;

Verify the persov’s right +o work in the UK. If there is uvcertainty about whether an
individual veeds permission to work in the UK, we will follow advice on the GOV.UK website;

if the person has lived or worked outside the UK, make any further overseas checks the Bilston
Chureh of Buglandwill consider appropriate including the EEA check (THIS WMAY NEED TO BE
AMENDED UPON BREXIT)

Verify professional qualifications, as appropriate; we will use The Teacher Services’ system to
verify any award of qualified teacher status (QTS) and the completion of teacher induction and
probation

Check that a person taking up a management position is not subject +o a section 129 direction
made by the Secretary of State.

These checks are part of a wider safeguarding regime which will carry on following appointment.

o Check that the candidate is not disqualified under the Childeare Act 2006 (2019 regulatiovs)
where relevant

Our school understands that it is a criminal offence to allow any individual who is barred +o carry ont
any form of regulated activity. Our school will comply with the legal duty o refer to the TBS anyove
who has harmed, or poses a risk of harm, to a child or vulnerable adult; where the harm test is
satisfied i respect of that ndividual; where the individual has received a cantion or conviction for a
relevant offeuce, or if there is reason to believe that individual has committed a listed relevant
offence; and that ndividual has been removed from working (paid or uvpaid) in regulated activity, or
would have been removed had they ot left.

Our school makes decisions about the suitability of any prospective emplovees based on checks and
evidevce cluding; criminal record checks (DBS), barred list checks and prohibition checks together with
referevces and interview information.

Consideration is aiven to the regulated activity prospective emplovyees will be enagaged in. In summary,
a person will be considered to be engaaging v regulated activity if as a result of their work they:
o Will be responsible, on a regular basis in a school, for +eaching, caring for or supervising children;
o Wil carry out paid or unsupervised uipaid, work regularly in a school where that work provides
an opportunity for contact with children; and
* Eugage in intimate or personal care or overvight activity, even if this happens only owce.

For all other staff who have opportunity for regular contact with children who are vot engaging v
regulated activity, the school requires an enhavced DBS certificate, which does vot include a barred list
check.

For anjone appointed to carry out teaching work, an additional check will be nndertaken to ewsure they
are ot prohibited from teaching (ncluding directions, sanctions and restrictions)

Siuce 01 Javunary 2021 the TRA Teacher Services system no longer maivtaivs a list of those teachers
who have been sanctioned in EEA member states. Schools will apply the same approach for any
individuals who have lived or worked outside the UK regardless of whether or not it was in an EEA
country or the rest of the world.
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These checks could nclude, where available:

e criminal records checks for overseas applicants - Home Office auidance can e found on GOV.UK; and
for teaching positions

e obtaining a letter (via the applicant) from the professional regulating authority v the conntry (or
comrtries) v which the applicant has worked confirming that they have not imposed any sanctions or
restrictions, and or that they are aware of any reason why they may be unsuitable to teaclh.
Applicants can find contact details of requlatory bodies in the EU/EEA and Switzerland on the
Regulated Professions database. Applicants can also contact +he UK Centre for Professional
Qualifications who will sigupost them to the appropriate EEA regulatory body.

Our school keeps a Single Central Record that complies with all the requirements. Tt is monitored by
+the Head Teacher at regular intervals.

The Single Central Record covers the following people:

all staff (ncludivg supply staff, and teacher trainees on salaried rontes) who work at +the
school: v colleges, this means those providing education o childrew;

e Volunteers;

e (Governors; and

o Ageney, third-party staff and contractors

The following information will be recorded on the Single Central Record:

o Anidentity check;

o Abarred list check;

o An enhanced DBS check/certificate;

o Prohibition, directions, sanctions and restrictions checks;

e Asection 129 check

e Further checks on people who have lived or worked outside the UK,

o A check of professional qualifications; and

* A check to establish the person’s right +o work in the United Kingdowm.

o The date upon which the current and origival DBS certificate was seen (applicable for
employees appointed after 1/4/16¢)

Our school will oltain written confirmation that the employment business supplying staff has carried
out the relevaut checks and oltained the appropriate certificates. Our school will also check that the
person presentivg themselves for work is the same persov on whom the checks have beew made
(Tdewntity check)

We will oltain written confirmation from alternative providers we use to coufirm they have
undertaken the relevant pre-employment and DBS checks for their staff

All applicants MUST show their current original DBS certificate to the school as soon as they take up
post.

2.0.Mavagement of Allegations (Please refer +o our management of allegations policy for further

information)
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Our school has adopted the Cownect-Ed WManagivg Allegations Policy.
Our policy complies with the guidance set ont in part four of Keeping Children Safe v Education.

All allegations of abuse of children carried ont by any staff member or volunteer will be +akew seriounsly.
If aw allegation is made reaarding a member of staff, a supply teacher or volunteer, the following will
be considered.:
Has the member of staff/supply teacher/volunteer;
o  Behaved in a way that has harmed a child, or may have harmed a child?
o Possibly committed a criminal offence against or related to a child?
o  Behaved towards a child or children in a way that indicates he or she would pose a risk of harm
+o children?
o behaved or may have behaved in a way that indicates they may not be suitable to
work with children.

If av allegation is made against a member of staff or volunteer or supply staff the Head Teacher
must be informed immediately or as soon as possible within 1 working day avd he or she wmust contact
the Designated Officer (Kewny Edaar) immediately o discuss the allegation +o consider the nature,
content and context of the allegation and agree a course of actiow.

If our school must consider an allegation against an individual not directly emploved by us, where our
disciplinary procedures do not fully apply, for example, supply teachers provided by an employment
agency or business, Whilst our school is not the employer of supply teachers, we will ewsure alleaations
are dealt with properly. Tun vo circumstances will our school decide +o cease to use a supply teacher due
to sm%@mr&livz@ concerns, without ﬁvwlm@ out the facts aund ligising with the local anthority
designated officer (LADO) +o determine a suitable outcome. Our goverving body will discuss with the
agevey whether it is appropriate to suspend the supply teacher, or redeploy +hem to another part of
the school, whilst they carry out their investigation. Our school will comply with all aspects of the
guidance n Part 4 of KCSIE.

If aw allegation is made agaivst the Head Teacher, the member of staff who has the covcern must
contact the chair of govervors, who must thewn contact the Desiguated Officer (Paul Cooper)
immediately or as soon as possible within 1 working day to discuss the allegation to consider the
nature, content and context of the allegation and agree a conrse of action.

Our procedures and approach +o dealing with allegations will be applied with sensitivity and common
sense. Our school will exercise its duty of care to employees, we will act appropriately +o mavnage and
minimise the stress iherewt in the allegation process. Our school will make every effort to maintain
confidewtiality and guard anainst unwanted publicity while aw allegation is being investigated or
considered.

At Bilston Church of England, we understand that there is a leaal requirement for employers to make
a referral +o the DBS where we thivk that an individual has engaged v conduct +hat harmed (or is
likely to harm) a child; or if a person otherwise poses a risk of harm to a child. Tf the accused person
resigms, or ceases to provide their services, this will not prevent aw allegation being followed up and a
referral +o the DBS must e wade, if the criteria are wmet (outlived in KCSIE)
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As part of our whole school approach to safeguardivg, we will ensure that we promote an open and
transparent culture in which all concerns about all adults working in or on behalf of +he school or colleae
(including supply teachers, volunteers and contractors) are dealt with promptly and appropriately. we
policies and processes to deal with concervs (including allegations) which do ot meet the harm
threshold.

Low level — concerns

At Bilston CofE, we create a culture in which all concerns about adults (including alleaations that do
not meet the harms threshold are shared responsibly and with the right person, recorded and dealt
with appropriately, is critical.

The term ‘low-level’ concern does ot mean that it is vsiguificant, it meavs that the behavionr
towards a child does ot meet the threshold for referral.

A low-level concern is any concern — vo matter how smaill, and evew if o more +han cansing a sense of
mease or a ‘agging donlot’ - that an adult working in or on behalf of the school or college may have
acted in a way that:

e is inconsistent with the staff code of conduct, including inappropriate conduct outside of work;

e does vot meet the allegations threshold or is otherwise viot considered serious enough o consider a
referval o the LADO.

Our GB and proprietors will set ot their low-level concerns policy within their staff code of conduct
and safeguarding policies.

Low-level concerns about a member of staff, supply staff, volunteer or contractor will be reported +o
the Head Techer. Reports about supply staff and contractors will be notified +o their employers, so
any potential patterus of nappropriate behaviour caw be identified.

We will create an environment where staff are @mcomm@@d ond feel confident +o self-refer, where, for
example, they have found themselves in a situation which counld be wisinterpreted, might appear
compromising +o others, and/or on reflection they believe they have behaved in such a way that they
consider falls below the expected professional standards.

All low-level concerns will be recorded i writing. The record should include details of the concerw, the
context in which the concern arose, and the action takew. The name of the individual sharing their
concerns should also be voted, if the individual wishes to remain anonymous then that should be
respected as far as reasonably possible. Records will be retaived by the Headteacher and will be
reviewed regularly so that potewtial patterns of concerning behaviour can be identified.

Should the level of concern reach the harms threshold the case will be referred +o the LADO. Records
will be retained until the individual ceases to be emploved in school.

For references we should ouly provide substantiated safequarding allegations v references. Low level
concerns will not be included in references unless they relate to issues which would normally be included in
a reference, for example, misconduct or poor performance. I+ follows that a low-level concern which
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relates exclusively to safeguardivg (and not to misconduct or poor performance) should et be referred
+o 1 a referevce. However, where a low-level concerv (or group of concerns) has met the threshold for
referral o the LADO and found +o be substantiated, i+ should be referred +o in a reference.

The Desiguated Officer in Wolverhampton is Kewny Edgar.

21. Whistleblowing (Please refer to our whistleblowing policy for further information)

All staff, volunteers and parents at Bilston Church of Bugland should feel able o raise concervs about
poor or unsafe practice avd potential failures v our safeauardivg regime and such concerns will be
taken seriounsly by our Head Teacher, GB and senior leadership team. Our school has adopted the local
anthority/Convect-Ed Whistleblowing Policy and appropriate whistleblowing procedures, which are
suitably reflected in staff +raiving and staff behaviour policies, are in place for such concerns to be
raised with our Head Teacher goverving body or senior leadership team.

wWhere a staff member feels unable +o raise av issue with our Head Teacher, governivg body or senior
leadership team or feels that their gevnine concerns are vot being addressed, other whistleblowing
chawnels are open +o them, for example:

The NSPCC whistleblowing helpline — What you cavn do +o report abuse is available for staff who do vot
feel able to raise concerns regarding child protection failures intervally. Staff cav call: 000 022 0285
— live is available from &:00 AM +o &:00 PM, Monday to Friday and Email: helpaOuspec.ora.nk

22.  Currienlum and e-safety

Child safety issues and child protection will be addressed through the curriculum where appropriate,
especially throngh PSHE, Computing and E-Safety, Citizenship, Relationship and Sex Education (RSE,)
Health Education and British values.

We use a variety of resources and approaches +o teach the children how to keep themselves safe, build
their resilience and manage risks.

The curriculum, in particular, the personal, social and health education development strand of the
carricnlum, includes an emphasis on relationships (relationships and sex education), building confidence
and resilience v pupils and in developing preventative strategies to ensure their oww protection and
that of others. Opportunities are provided for pupils to develop the skills and strateaies they need +o
stay safe from abuse, ncluding age appropriate discussions about healthy relationships, their bodies
and being able to say o to requests that they do vot want o carry out. Clear advice and guidance are
built into the carriculum +o ensure that pupils understand that there is a range of contacts they cav
turn to for advice and support and that they know where and how to report abuse.

Our school teaches the children ow to keep themselves safe through;
Safe-side visit

Cycling Proficiency

*  Swimming lessons

Educational Visits
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e PCSO - Talks on Bullying, Cyber-bullying, Stranger Danger, Firework and Park Safety
e People Who Help Us Topics

o PSHE/ Assemblies

e RSE/ School Nurses

e Pritish Values/ Virtues and Values

e NSPCL workshops

e PANTS campaion

e Pase 25

e Thrive Programme

Through the school’s curriculum the children have the opportunity to go on school 4rips and residevtial
Visits +o enhance their learning. All off site visits are recorded. Permission slips and medical forms are

collected and kept with the office and the lead member of staff. Risk assessiments are completed and

filed within the Educational visits folder. (See Educational Visits Policy for further information)

E-Safety curriculum and computivg, use of mobile techvoloay (See separate E-safety, AUP policies, etc.
for further information)

The B-Safety lead is Donna Robinson

The growth of different clectronic media v everyday life and an ever-developing variety of devices
ncluding PCs, laptops, mobile phones, webcams ete. place an additional risk ov our children. Tuternet chat
rooms, discussion forums, social networks and the ability +o live stream can all be used as a means of
contacting childrew and voung people with a view of groomivg thewm for appropriate or abusive
relationships. The anowymity of the internet allows adults, often pretevding to be children, to have
conversations with children and in some cases, arrange to meet thewm.

Access +o abusive images is not a Victimless’ act as it has already involved the abuse of children. The
internet has become a siguificant tool in the distribution of indecent photographs of children avd should
be a concern +to all those working with children at our schoeol.

Pupils can engane v or be a target of Cyber-bullying using a ravge of methods including text, sexting and
instant messaging +o reach their target. Wobile phoves are also used to capture violent assaults and
inappropriate images or other childrew for circulation (e.0. happy slapping/sexting).

The best protection is to make children aware of the davgers through age appropriate curricalum
teaching particularly computing and ITT lessons, PSHE and RSE.

At Bilston Chureh of England Primary school

o Software (filters, firewalls and monitoring) are in place +o minimise access and to highlight
any persov or child accessivg inappropriate sites or information;

o Pupils will be encouraged +o discuss openly their use of techmoloay and anything which makes
them feel uncomfortable. (if this results in child protection concerns the schools PSL will be
informed immediately);

o Pupils are tanght vot give out personal details, phove numbers, schools, home address,
computer passwords etc. and
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e Pupils should adhere to the school policy on wmobile phones.

o Social media/live streamivg/apps

o Staff receive e-safety and onlive traiving

e School will review the e-safety policy anually and include a risk assessiment

The police will be involved and advice will be sought from CEOP if required if there is any crimival
element to misuse of the internet, phones or any other form of electronic media.

Use of mobile phoves, cameras and other devices (See AUP)

Unanthorized or secret use of a wmobile phovne or other electronic device, to record voice, pictures or
Video is forbidden. Unauthorized publishing of such materials on a website which causes distress +o
the person(s) concerned will be considered a breach of school code of conduct, whether intentional or
unintentional. The person respounsible for the material will be expected to remove this immediately
upon request and appropriate procedures will be followed. Where any crime may have been committed,
the police will be informed.

We recognise that many aspects of the curriculum can be enhavced using multi-media and that there
are now a wide and growivg range of devices on which this can be accomplished. Digital images, Video
and sound recording are only taken with the permission of participants; images avd video are of
appropriate activities and are ouly +akew of children wearing appropriate dress. Full names of
participants are vot used either withiv the resource itself, within the file-name or v accompanying
+ext ouline.

All parents & Visitors are asked vot +o use mobile phones wihen visiting our school and +o take any calls
or texts outside of the building. All staff must be Vigilant and remind any parewts/visitors who foraet.

We ask all parewts/carers to sign an agreement about +aking avd publishing photoaraphs and video of
their children and this list is checked whevever an activity is being photographed or filmed.

For their own protection staff or other visitors to scheol never use a personal device (mobile phove,
digjital camera or digital video recorder, etc.) +o take photographs or andio of pupils.

School mobile phoves or similar devices with communications facilities used for curriculum activities are
set up appropriately for the activity., Pupils are taught o use them responsibly.

23, Covtextual safequarding

At Bilston C of €, we know that safeguarding incidents and/or behaviours can be associated with
factors outside our school and/or can occur between children outside our school. All staff, but especially
the desiguated safeguarding lead (or deputy) will consider the context within which such incidents
and/or behaviours occur. This is knoww as contextual safeaunarding, which simply meavs assessmewts of
children will consider whether wider ewvironmental factors are present in a child’s life that are a
threat to their safety and/or welfare. Our PSL/deputy PSLs will consider whether children are at risk
of abuse or exploitation in situations outside their families. Extra-familial harms take a variety of
different forms aund children can be vulnerable +o multiple harms including (but not limited to) sexual
exploitation, criminal exploitation, and serious youth violence.

39



Children’s social care assessiments should consider such factors, so our school will provide as much
nformation as possible as part of the referral process. This will allow any assessiment to consider all
the available evidence and the full context of any abuse

24, Types and sigus of abuse

All staff and volunteers are familiar with the types and signs of abuse, they are aware that abuse,
neglect and safequarding issues are rarely standalone events that cav be covered by one defivition or
lalel. Tn most cases, multiple issues will overlap with one another.

All staff are expected +o be Vigilant at all times, taking accomnt of the followivg.

Abuse: a form of maltreatment of a child. Somebody may abuse or veglect a child by inflicting harm or
by failing to act to prevewt harm. Children may be abused v a family or in an institutional or commumity
setting by those known to them or, more rarely, by others (e.). via the internet). They may be abused
Iy an adult or adults or another child or children.

Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burving or
scalding, drowwing, suffocating or otherwise cansivg physical harm to a child. Physical harm may also be
cansed when a parewt or carer fabricates the symptoms of, or deliberately induces, illness in a child.

Some sigms:

e PBruising of various ages

e  Bite marks

o Burus and scalds

e Fractures in non-mobile children

o Twuries v musual areas or with well - defined edges
e Old injuries or scars

o Refusal to discuss injuries

e Tuconsistent explanations

o Talk of punishiment which seems excessive

o Arms avnd leas kept covered in hot weather

e Reluctance to remove clothing for PE or swimmivg

Emotional abuse: the persistent emotional maltreatment of a child such as +o canse severe and
adverse effects ov the child’'s emotional development. Tt may involve conveying o a child that they
are worthless or unloved, inadeduate, or valued ouly insofar as they meet the needs of another persow.
T+t may clude not giving the child opportunities to express their views, deliberately silencing them or
‘making fun’ of what they say or how they communicate. T+ may feature age or developmentally
inappropriate expectations being imposed ow children. These may include nteractions that are beyond a
child’s developmental capability as well as overprotection and limitation of exploration and learving, or
prevewting the child participating in vormal social interaction. T+ may involve seeivg or hearing the ill-
treatment of another. T+ may involve serious bullying (including eyber-bullying), cansing childrew
frequently to feel frightened or v davger, or the exploitation or corruption of children. Some level of
emotional abuse is involved v all types of maltreatment of a child, althongh it may occur alove.

Sowme signs:
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o Physical, mental or emotional development delay
o Abwormal attachment to parents/carer

o Low self-esteem

e Lack of confidence

e Over-reaction to making mistakes

e TFear of new situations

* TFear of parents being contacted

e Self-harm

Sexunal abuse: involves forcing or ewticing a child or voung person to take part v sexual activities, not
necessarily involving a high level of Violewce, whether or not the child is aware of what is happening.
The activities may involve physical contact, ncluding assault by penetration (for example rape or oral
sex) or now-penetrative acts such as masturbation, kissing, rubbing and +ouching outside of clothing,
They may also nclude now-contact activities, such as mvolving children in looking at, or v the production
of, sexual images, watching sexual activities, encouraging children to behave v sexually inappropriate
ways, or grooming a child in preparation for abuse (ncluding via the internet). Sexual abuse is ot solely
perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children.

Some sigms:

*  Aggression

o Withdraww

o Self-harming, ncluding eating disorders

o Distrust of familiar adult

o Wetting or soiling day and night

» TFear of undressing for sport or swimmivg
* Sleep disturbances or vightmares

o Apparent secrecy about social activities or special friewds
o Twappropriate sexualized conduct

e Drawings of sexual behaviours

o Sexually explicit behaviour

Neglect: the persistent failure to meet a child’s basic physical and/or psychologjical needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur durivg
preguancy as a result of maternal substavce abuse. Once a child is born, neglect may mvolve a parent
or carer failing +o: provide adeduate food, clothing and shelter (including exclusion from home or
abandonment); protect a child from plhysical and emotional harm or danger; ensure adedquate
supervision (ncluding the use of inadeduate care-givers); or ensure access +o appropriate medical care
or freatment. T+ may also clude neglect of, or uuresponsiveness +o, a child’s basic emotional needs.

Some sigms:

* Provide adequate food, clothing and shelter (vcluding exclusion from home or abandonment)
o Protect a child from physical and emotional harm or davger;
o Eusure adequate supervision (includivg the use of inadeduate care-ajivers)
*  Tusure access to appropriate medical care or treatment
o veglect of or unrespousiveness +o a child’s basic emotional needs
o Under weight for age
o Hungry
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e Tired

* Poor state of clothing for the child’s size, weather or time of year
o Persistently dirty with a body odour

e Frequewt lateness or von-attendance

e Compulsive stealing or scavenaing

e Poor health and untreated medical problems

o Lack of immunisations

*  Fredquently missed medical appointiments

The list of sigus is not an exhaustive list.
If staff recoomise any of these sigus they should vot presume that +he child is being abused but
WMUST report their concerns to the designated safequarding lead or the deputy desiguated

safeguarding lead immediately.

Seecific safequarding issues

25 WMewntal Health

All staff at Bilston Church of Englandare aware that mental health problems cav, v some cases, be aw
indicator that a child has suffered or is at risk of suffering abuse, neglect or exploitation. we
mderstand only appropriately trained professionals should attempt +o make a diagmosis of a mewtal
health problem. Our staff however, are well placed to observe children day-to-day and identify those
whose behaviour suggests that they may be experiencing a mental health problem or be at risk of
developing ove.

where children have suffered abuse and vealect, or other potentially traumatic adverse childnood
experievces, this can have a lasting impact throughout childihood, adolescence and into adulthood. Our
staff are aware of how these children’s experiences, can impact on their mental health, behaviour and
education,

If any staff member has a mental health concern about a child that is alse a safeguarding concern,
immediate action will be +akew, following our child protection policy and +hey will speak to the
designated safeguarding lead or a deputy immediately

2.6.Children Missing from Education

All children, regardless of +their circumstances, are entitled to a full-time education which is suitable +o
their age, ability, aptitude and any special educational needs they may have. Effective information
sharing between parents, settings, schools/colleges and the local anthority is critical to ensure that all
children are safe and receiving suitable education.

Staff at Bilston Chureh of England are aware that a child aoing missivg from education, particularly
repeatedly, can act as a vital warnivg siow of a range of safeguardivg possivilities. This may ivclude
abuse and veglect which may nclude sexual abuse or exploitation and child criminal exploitation. Tt may
indicate mewtal health problems, risk of substavce abuse, risk of travelling to conflict zowes, risk of
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female genital mutilation or risk of forced marriane. Early interventiow is necessary to identify the
existence of any underlying safeaunarding risk and +o help prevent the risks of children going missing in
future.

Our staff are aware of and adhere +o the school’s procedures for unanthorised absence and children
missing from education.

Our school has appropriate safeaunarding policies, procedures and responses for children wiho go missing
from education.

Our school has an adwission register and an attendance register. All children are placed ov +these
registers at the begining of the first day on which the school has agreed, or been notified, that +the
pupil will attend our school. If +he child fails +o attend on the agreed or votified date, our school will
notify the local authority at the earliest possible opportumity +o prevent the child from goivg missivg.

Our attendavce and admission registers are kept up to date. We actively encourane onr parents and
carers o inform us of any changes whenever they occur,

Our school monitors attendance regularly and we address any issues that may cause concern and where
attendance fails to meet the expected level.

Our school will notify +the local anthority of any child who fails to attend school reaularly or has been
absent without the school’s permission for a continuous period of 10 school days or, more at such
intervals as are agreed by the school and the local authority.

Where a parent notifies our school that a pupil will live at another address, our school will record in the
admission register:

o +the full uame of the parent with whom the pupil will live;

e the vew address; and

o the date from whew it is expected the pupil will live at this address.

where a parewt of a pupil notifies our school that the pupil is registered at avother school or will be
attending a different school in future, our school will record v the admission register:

o the vame of the vew school; and

o +the date ov which the pupil first attended or is due to start attending that school.

Our school will notify the local anthority within five days when a pupil’'s name is added +o the adwmission
register. we will provide the local anthority with all the uformation held within the admission register
about the pupil.

Our school will also votify the local authority when a pupil’'s name is to be deleted from the admission
register under any of the fifteen grounds set out in the Education (Pupil Registration) (Bvgland)
Regulations 2006 as amended, as soon as the ground for deletion is met and vo later thav the time at
which the pupil's name is deleted from +he reaister.

Our school will ouly delete a pupil’s name from +the admission register under regulation (1), sub-
paragraph (f)(iii) or (W) (iii) if our school and the local authority have failed +o establish the pupil’s
whereabouts after jointly making reasonable enquiries.
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Whew our school notifies the local anthority that a pupil’'s name is +o be deleted from the admission
register, our school will provide the local anthority with:

e the full nvame of the pupil;

o the full nvame and address of any parent with whom the pupil lives;

o ot least ove telephone number of the parent with whom the pupil lives;

o +the full vame and address of the parent with whom the pupil is going o live, and the date the
pupil is expected to start living there, if applicable;

e the name of pupil’s destination school and the pupil's expected start date there, if applicable;
and

o the ground in regulation & under which the pupil’'s name is o be deleted from the admission
register.

Our school will work with +he local anthority +o agree on methods of makivg returns. Whew making
returns, we will highlight to the local anthority where we have been unable to obtaiv the wecessary
information from +the parent, for example i cases where +he child’s destination school or address is
mknowv. We will also consider whether i+ is appropriate to highlight any contextual information of a
vulnerable child who is missing education, such as awy safeguarding concerms.

T+ is essewtial that schools comply with these duties, <o that local authorities can, as part of their
duty to identify children of compulsory school age who are missing education, follow up with any child
who might be at risk of vot receiving an education and who might be at risk of being harmed, exploited
or radicalised.

Our school uses a secure internet system — school2school — we use this to transter pupil information to
another school whew the child moves.

As a maintaived school, we are required, wihen a pupil ceases to be registered at our school and becomes
a registered pupil at another school v Bugland or Wales, to sewd a Common Travsfer File (CTF) to the
new school. Our school complies with this reduirement,

If a child arrives at our school and the previous school is unknown, we will contact the local authority
for assistance.

27.Private Fostering Arrangements

A private fostering arrangement is one that is made privately (without the involvement of the local
anthority) for the care of a child uwnder the age of 16 vears (under 19 if disabled) who is cared for by
someone who is ot their parewt or a ‘close relative’. This is a private arrangement made between a
parewt avd a carer; for 2% days or wore. Close relatives are defined as step parewts, grandparents,
brothers, sisters, wicles or aunts, (whether of full blood, half blood, or marriage/ affivity.)
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School staff will notify the desiguated safeguarding lead or deputy wihen they become aware of
private fostering arrangements. The desiguated safequarding lead or deputy will speak to the family
of the child involved o check that they are aware of their duty to inform the LA. Our school is aware
that we need to report any private fostering arrangements that we become aware of +o the Local
Authority.

On adwmission to the school, we will take steps +o verify the relationship of the adults to the child who
is being registered and wiere reasonably possible we will obtaiv more than one emergency contact
number,

29, Consensual avd nov-consensual sharivg of nudes and semi-nudes and/or videos

At Bilston C of €, we kvnow and understand that sharing photos and videos owline is part of daily life
for mawy children, enabling +hem +to share their experiences, conmect with friends and record their lives.
Photos and videos can be shared as text messages, email, posted on social media or ncreasingly via
mobile messaging apps, such as, Snapchat, Whatsapp or Facebook Wessenaer, etc.

The increase in the speed and ease of sharivg imagery has bronght concerns about children producing
and sharing sexual imagiery of themselves. This can expose them to risks, particularly if +he imagery is
shared further, including embarrassment, bullying, sexual harassment and ivcreased vulverability +o
sexual exploitation.

Although the production of such imagery will likely take place outside of our school, these issues often
manifest i schools and orgavisations working with childrew and oung people. Our school will respond
swiftly and confidently to ewsure that children are safeguarded, supported and educated.

?roolmcivz@ and sharing sexual images of under-19s is also ill@@al\

Our school will deal with all incidents as a safeauarding concern. we will be auided by the privciple of
proportionality and our primary concern will be the welfare and protection of the children involved. Our
school may respond to incidents without involving the police v accordavce with the guidelines set out i
the UKCCIS- Sextivg in schools and colleges: responding to incidents and safeguardivg young people.

Our school will adopt the recommended procedures reaarding the law and handling cidents outlived in
UKCCTIS- Sharing wndes and semi-nudes; advice for education settings working with children and youna
people and DFE guidavce — Searchivg, screenivgy and confiscation

Whilst dealing with aw incident our school will:

o Respond immediately to disclosures or ncidents i line with our school’s safeguarding procedures,
staff will votify the designated safequarding lead (Gary Gentle) immediately of any concern,
incident or disclosure

o Hawndle devices and imagery according +o DFE advice (Searching, Screening and confiscation)

e Risk assess situations

o Twvolve other anencies, inclndivg escalation to +he police and children’s social care

e Record incidents

e Twuvolve parents

o Seek to support children
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o Support children to report youth produced sexual imagery onlive.
e Provide preventative education

24. (hild Sexual Exploitation (CSE)

The definition of child sexual exploitation is as follows:

Child sexual exploitation is a form of child sexunal abuse. Tt occurs where an vdividual or group takes
advantage of an imbalavce of power to coerce, mavipulate or deceive a child or young person under the
age of 19 o sexual activity (a) in exchange for something the victim needs or wants, and/or () for
the financial advantage or wcreased status of the perpetrator or facilitator. The victim may have
been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does not
always involve physical contact; it can also occur throngh the use of +echvoloay.

Like all forms of child sexual abuse, child sexual exploitation:

o can affect any child or young person (male or female) under the age of 12 vears, includivg 16
and 17year olds who cav legally consent to have sex;

o con still be abuse even if the sexual activity appears consensual

e can include both contact (penetrative and now-pevetrative acts) and won-contact sexual
activity; can take place in persow or via technology, or a combination of both;

e can involve force and/or enticement-based methods of compliance and may, or may vot, be
accompanied by violence or threats of violence;

o may occur without +the child or young person’s immediate knowledge (through others copying
Videos or images they have created and posting on social media, for example);

o can be perpetrated by individuals or groups, males or females, and children or adults. The
abuse can be a ove-off occurrence or a series of incidents over time, and ravge from
opportunistic to complex organised abuse; and

o s typified by some form of power imbalance v favour of those perpetrating the abuse.
whilst age may be the most obvious, this power imbalavce can also be due to a range of
other factors imclm&limq @cmd@r, sexual identity, cognitive ability, physical strewgth, status,
and access to econowmic or other resources,

Child sexual exploitation is vever the vietim’'s fault, evew if there is some form of exchange: all childrew
and youngy people under the age of 19 have a right to be safe and should be protected from harm.

At Bilston C of €, we understand that any child in any community may be vaulnerable +o child
exploitation, we will be alert to the fact that child sexual exploitation is complex and rarely presents in
isolation of other needs and risks of harm (although this may not always be +the case, particularly in
relation to online abuse). Child sexual exploitation may be linked to other crimes and we will be wmindful
that a child who wmay present as being wvolved in crimival activity is actually being exploited.

At Bilston C of €, we are aware that the following vulnerabilities are examples of the types of thivgs
children can experience that might make +them more susceptible +o child sexual exploitation:

o Hm/ivn@ a prior experience of veglect, physical and/or sexual abuse;
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Lack of a safe/stable home environment, now or in the past (domestic violence or parental

substance misuse, mental health issues or criminality, for example);

e Recent bereavement or loss;

e Social isolation or social difficulties;

o Abseuce of a safe ewvironment +o explore sexuality;

e Economic vulnerability;

o Homelessuess or insecure accommodation status;

o Cowmections with other children and young people who are being sexually exploited;

o Family members or other convections involved in adult sex work;

o Having a physical or learning disability;

o Beivg in care (particularly those v residential care and those with interrupted care histories);
and

e  Sexual identity.

We understand +hat not all children avd young people with these vulnerabilities will experience child
sexual exploitation. Child sexual exploitation caw also occur without any of these vulnerabilities being
present.

Children rarely self-report child sexual exploitation so we understand it is vitally important that all
staff at Schoeol are aware that some of the following sigus may be vdicators of child sexual
exploitation:

e childrev who appear with unexplaived gifts or new possessions;

e childrev who associate with other voung people involved v exploitation;

e childrev who have older boyfriends or girlfriends;

e children who suffer from sexually +ravsmitted infections or become preguant;

o children who suffer from changes in emotional well-beina;

e children who wisuse drugs and alcohol;

e children who go missing for periods of time or reaularly come home late; and

e children who regularly miss school or education or do vot +ake part in education.

We will remain open to the fact that child sexual exploitation can occur without any of these risk
indicators being obviously presewt and be alert +o the potential signs of abuse and veglect and +o
mderstand the procedures set out by local multi-agency safeguarding arravgements.

At Bilston C of €, we will provide information and raise awarevess of CSE including the signs,
vulnerabilities and reporting procedures in line with WST guidelines

Our staff will report any concerns regarding children at risk of CSE to the desiguated safeguarding
lead or deputy who will thew make a referral and liaise with other relevant statutory agencies, for
example, social care, police and health professionals as redguired.

We know that different forms of harm often overlap, and that perpetrators may subject children and

young people +o multiple forms of abuse, such as crimival exploitation (vcluding county lines and sexnal
exploitation.
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Wolverhampton Exploitation Lead is Sandeep Gill

20."Hovour based Abuse’

So-called ‘howour-based’ Abuse (HBA) encompasses critmes which have been committed +o protect or
defend the hovour of the family and/or the community, includivg Female Genital Watilation (FGWM),
forced marriage, and practices such as breast ironivg. Abuse committed in the context of preservivg
“honour” often involves a wider network of family or community pressure and cam include multiple
perpetrators. Our staff will be aware of this dynamic avd additional risk factors when deciding what
form of safequarding action +o take. All forms of HBA are abuse (regardless of the motivation) avd
should be havndled and escalated as such.

If our staff have any concerns regarding a child that might be at risk of HBA or who has suffered
from HBA they will speak o the desiguated safeauarding lead or deputy. As appropriate the
designated safeguarding lead or deputy will activate the local safeguarding procedures by contacting
the police and or social care.

21. Female Gevital Mutilation (FGWM)

FAWM comprises all procedures involving partial or +otal removal of the external female gevitalia or
other ijury +o the female gevital orgavs. Tt is illegal in the UK and a form of child abuse with long-
lasting harmful conseduences.

ALL staff will speak to the desiguated safeaunardivg lead or deputy with regard +o any concerns abount
female gevital mutilation.

Section 5B of the Female Genital Mutilation Act 2003 (as inserted by section 74 of the Serious Crime
Act 2015) places a statutory duty upon teachers along with regulated health and social care
professiovals in Bngland and Wales, to report +o the police where they discover (either through
disclosure by the vietim or visual evidence) that FGW appears to have been carried out ov a gjirl under
19.

Those failing to report such cases will face disciplinary sanctions.

It will be rare for teachers to see Visual evidence, and they should not be examinivg pupils, but the
same defivition of what is meant by “to discover that an act of FGW appears +o have been carried
out” is used for all professionals to whom this mandatory reporting duhy applies.

Teachers must persovally report to the police cases where they discover that an act of FGWM appears
to have been carried ont. Wiless the teacher has a aood reason ot to, they should also still consider
and discuss any such case with our school’s desiguated safeguardivg lead or deputy and involve
children’s social care as appropriate. The duty does vot apply in relation to at risk or suspected cases
(i.e. where the teacher does not discover that an act of FGWM appears to have been carried ont, either
through disclosure by the vietim or visual evidence) or in cases where the woman is 1 or over. In
these cases, teachers will follow local safeguarding procedures.

At Bilston Chureh of qulm&l teachers must also report their concerns and share the information with
the desiguated safequnardivg lead or deputy following the school’s procedures for recordivg and
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reporting. The teacher the will be supported by the desiguated safeaunarding lead +o fulfil their duty
to report FGM cases to the police and social care.

Sovme warning signs:
o Difficulty walking, sitting or standing;
o Uusual behaviour after an absence from school;
o Age of the young ajirl (015 vears);
o A young girl may visit the bathroom more frequently or spevd more time thaw usual in the
bathroom;
o Avoung girl may have freduent, urinary, menstrual or stomach problems;
* Prolovged or repeated absewce from school;
o A young agirl may try +o avoid PE lessons;
e Travel to a country known o practise FGM (School holiday times);
o An Elder family member visiting from a conntry known to practise FGW;
e Over hearing conversations related to FGW,
o A young girl may disclose, ask questions or ask for advice;

o Reluctavce +o undergo normal medical examivation; and
Girls that are withdrawn from PSHE or SRE.

32. TForced Marriage

Forcing a person into a marriage is a crime in England and Wales. A forced marriage is one entered into
without the full and free consent of one or both parties and where violence, threats or any other form
of coercion is used to canse a person to ewter into a marriage. Threats can be physical or emotional and
psychological. £ lack of full and free consewt can be wiere a person does not consent or where they
cammot consent (if they have learnivg disabilities, for example). Nevertheless, some commuvities use
religion and culture as a way to coerce a persovn into marriage.

The Forced Warriage Wit has published Wulti-agevey guidelines, with pages 25-36 focusing on the
role of schools and colleges. School and college staff can contact the Forced WMarriage Unit if they need
advice or information. Contact: 020 700 0151 or email: fimudfco.qov.uk.

33, Breast ironivg/flatteving

Breast flattening, also known as breast iroving, is the process during which young pubescent girls’
breasts are ironed, massaged, flattened and/or pounded down over a period of time (ravgivg from a
few weeks to years) in order for the breasts to disappear or delay the development of the breasts
ewtirely. In some families, large stones, a hammer or spatula that have beew heated over hot coals
com be used to compress the breast tissue. Other families may opt to use an elastic belt or binder +o
press the breasts to prevent them from agrowing. Breast flattening usually starts with the first
sigus of puberty, it is usually carried out by female relatives.

T+ should also be acknowledged that some adolescent girls and boys may choose +o bivd their breast

using constrictive material due +o gender travsformation or questioving their identity, and this may
also caunse health problems.

Healthh Tmplications
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Due +o the type of instruments that may be used, the type of force and the lack of aftercare,
siguificant health and developmental issue may occur, such as:

e  Severe Pain

e Tever

o TDissymimetry or disappearavnce of breast/s
o THtching

o Tissue damane

e TIufection

* Discharae of milk

* Preast cancer

e Abscesses or cysts

o There may also be an impact on the child’s social and psychological well-being

Justifications

Tv mawny cases, the abuser thinks they are doing something good for the girl by delajing the effects
of puberty and the practice is desigued +o:

o prevent preguancy and rape

* wmake teenage girls look less “womavly” and no-longer sexually attractive +o men.

o cenable the girl to continue her education

o prevent dishovour being bronght upon the family if the girl begins sexual relations ontside of
marriage

* prevent early marriage

o deter unwanted attention

Prevalence

There has vot been extevsive research done on breast flatteving avd the few studies that have been
carried ont ndicate that the practice occurs predominavtly in Cameroon. Other couvtries ivclude: Togpo,
Chad, Kenya, Guinea Bissau, South Africa, Cote d'Tvoire, Beniv and Zimbabwe.

Sigws that a girl could be at risk

o Aairlis embarrassed about her body

o Aairlis born to a woman who has underaone breast flattenivg

o Aairl has av older sibling or cousin who has underaone breast flattenivng e References o breast
flattening in conversatiow, for example a girl may +tell other children about i+

o Aagirl may request help from a teacher or avother adult if she is aware or suspects that she is
at immediate risk

o Augjirl from an affected commumity is withdrawn from PSHE and/or Sex and Relationship
Education as her parewts wish to keep her univformed about her rights and her body.

*  Ove of both parents or elder family members consider breast flattening ivtegral to their
cultural identity.

o The family indicate that there are strong levels of influence held by elders who are involved in
bringing up female children and support breast flattening,
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Sigus that breast flatteving has occurred

As well as keeping v wind +the sigus that indicate a girl may be at risk of breast flatteving,
professionals and others should be mindful that:

o A girl may disclose to a teacher, social worker, GP or another medical professional

o Some girls may ask for help, perhaps talk about pain or discomfort in their chest area, but may
not be explicit about the problem due +o embarrassment or fear

o Aagirl may display reluctavce +o undergo medical examination

o Aagirl may be fearful of chavging for physical activities due to scars showing or bandages being
visible

Law in the UK
There are vo specific laws in the UK regarding breast flattenivg.
wWhat +o do if you suspect a girl is at risk of/underaoing breast flattening

If any member of staff is concerved that a girlis at risk of breast flattenivg, they must speak +o
the DSL/DDSL immediately. The PSL [DDSL will contact the MASH and make a referral.

24. Up-Skirting

The Voveurisim (Offences) Act, which is commonly knoww as the Up-skirting Act, came into force on 12
April 2014, ‘Up-skirting’ is where someone takes a picture under a person’s clothivg (not vecessarily a
skirt) without their permission and or knowledge, with the intention of viewing their genitals or
buttocks (with or without underwear) +o obtaiv sexual gratification, or canse the vietim humiliatiow,
distress or alarm. It is a criminal offence. Anyone of any gewnder, can be a vietim.

25, Serious Violence

All staff should be aware of indicators which may sigual that children are at risk from or nvolved with
serions Violewt crime. These may include: increased absence from school, a change in friendships or
relationships with older individuals or groups, a sigwificant declive in performance, sigus of self-harm or
siguificant change in well-being, or signs of assault or unexplained injuries. Unexplained gifts or new
possessions could also indicate that children have been approached by, or are involved with, individuals
associated with criminal wetworks or gangs. All staff should be aware of the associated risks and
mderstand the measures i place to mavage +these (more information cav be in Howme OFffice guidavce)

3 6. Preventing Radicalisation

Children are vulnerable +o extremist ideology and radicalisation. Similar +o protecting children from
other forms of harms and abuse, protecting children from this risk will be a part of our school's
safeguarding approach.

Extremism is the vocal or active opposition To our fundamental values, wcluding the rule of law,
ndividual liberty and the mutual respect and tolerance of different faiths and beliefs. This also
includes calling for the death of members of the armed forces.
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Radicalisation refers +o the process by which a person comes +o support terrorisim and extremist
ideologies associated with terrorist groups.

Terrorisim is av action that endangers or canses serious Violewce to a person/people; canses serious
damage to property; or seriously interferes or disrupts an electrovic system. The use or threat must
be designed o influence the government or to intimidate the public and is made for the purpose of
advavcing a political, religions or ideological canse.

We understand there is no single way of idewtifying whether a child is likely to be susceptible +o an
extremist ideology. Backaromd factors combined with specific influences such as family and friends may
cowtribute to a child’'s vulwerability. Similarly, radicalisation can occur through mawny different methods
(such as social media) and settings (such as the intervet). However, it is possible to protect
vulnerable people from extremist ideoloay and intervene +o prevewt those at risk of radicalisation being
radicalised. As with other safeguarding risks, our staff will be alert to changes i children’s behaviour
which could indicate that they may be in veed of help or protection. Staff will use their judgement in
identifying children who might be at risk of radicalisation avd act proportionately which may include
the designated safeguarding lead (or deputy) making a Prevewt referral +o the Chanvel programme.

From 1 July 2015, specified anthorities, including all schools (and since 1& September 2015 all colleaes)
as defined in the summary of this guidance, are subject to a duty under section 26 of the Counter-
Terrorism and Security Act 2015 (“the CTSA 2015”), n the exercise of their functions, to have “due
regard” +o the veed +o prevent people from being drawn into terrorism”. This duty is kuown as the
Prevent duty. Tt applies to a wide ravge of public-facing bodies. Bodies to which the duty applies must
have regard to statutory guidance issued under section 24 of the CTSA 2015. Paragraphs 57-76 of
the statutory “Revised Prevewt duty guidavce: for Bugland and wales” (for schools) summarises +the
requirements ov schools in terms of four geveral themes:

At Bilston Chureh of England we will:

* Assess the risk of children being drawn into terrorism, including support for extremist ideas
that are part of terrorist ideology;

o Work v partuership with parewts, children, families and statutory agencies;

o Assess the risk v our local area avd as a mivimam our designated safeanarding lead will
mdertake Prevent awareness trainivg o provide advice and support +o other members of
staff on protecting children from the risk of radicalisation; and

o Busures that suitable filtering and monitoring is v place. Our pupils are taught to stay safe
on-line. Our E-safety is intearal +o the school's TT curriculam,

Early indicators of radicalisation or extremism may include:

o Showing sympathy for extremist canses;

* (QGlorifying Violence, especially to other faiths or cultures;

o Waking remarks or comments about being at extremist evewts or rallies outside school;

o Evidence of possessing illegal or extremist literature;

o Advocating messages similar to illegal orgavisations or other extremist groups;

o Out of character changes v dress, behaviour and peer relationships (but there are also very
powerful narratives, programmes and networks that young people can come across ovline so
mvolvement with particular groups may not be apparewt);

o Secretive behavior;

o Onlive searches or sharing extremist messages or social profiles;
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o TIwtolerance of difference, including faith, culture, gender, race or sexuality;
o (@Graffiti, art work or writing that displays extremist themes;

e Attempts to impose extremist views or practices ov others;

* Verbalising anti-westerv or anti-British views; and

* Advocating viclewce towards others.

At Bilston C of €, we aim o build the childrew’s resilience to radicalisation by providivg a safe
environment and throngh particular aspects of the carriculum including SMSC, British Values, PSHE,
RBSE aud Citizenship.

Traiving ov Prevent will be delivered as required +o the relevant staff. Our school will use the e-
learning links outlined in KCSIE if reduired. Our school will utilise The Department for Education advice
for schools on the Prevent duty and other links and guidance outlived in KCSIE.

Chawvel

Chanvel is a Voluwtary, confidential support programme which focuses on providing support at an early
stage to people who are identified as being vulwerable +o being draww into terrorism. Prevent referrals
may be passed to a multi-agency Chanvel pavel, which will discuss the ndividual referred +o determive
whether they are vulnerable to being drawn into terrorisim and consider the appropriate support
required. A representative from

our school, if required, will attend the Chawnel pavel +o help with this assessiment. An individual’s
engagement with the programme is entirely voluntary at all stages.

Our staff understand whew it is appropriate to make a referral +o the Chanvel programme. Chanvel
guidavce is available at: Unavnel uidavce.

Our staff will co-operate with local Chanmel panel as required.

Our school will contact the Wolverhampton Community Safety Team at: saferddwolverhampton.gov.uk
or call: 01902 551214

27.Peer ov beer abuse

At Bilston C of €, we believe that all children have a right to attend school and learn in a safe
environment. Children should be free from harm by adults in the school and other children,
We recogvise that some children will sometimes vegatively affect the learnivg and wellbeing of others

and their behaviour will be dealt with under the school’s relevant policy e.g. behaviour policy.

ALL staff recoomise that children can abuse their peers and that it can happen inside and outside of
school.

ALL allegations will be taken seriously, at Bilston Church of England we understand +hat ‘abuse is
abuse and should never be + passed off as “banter”, “just having a laugh” or “part of growing up”. we
have a zero toleravce approach to this behaviour. ALL allegations will be carefully considered and all
decisions will be wmade on a case by case basis in consultations with social care. Referrals under

safeguarding arrangements may be necessary, key specific considerations will include:
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o The age, maturity and understanding of the childrew; and
o Awy disability or special needs of the children

Alleaations against other children which are safeaunarding issues

Some allegations may be of such a serions wature that they may raise safeguarding concerns. These
allegations may nclude physical abuse, emotional abuse, sexual abuse, sexual violence and harassmewt,
up-skirting and sexual exploitation, cansing someone +o engane in sexual activity without consent; and
consensual and von-consensual use of wude and semi-nnde images/videos.

We understand +the gendered nature of peer on peer abuse (it is more likely +hat ajirls will be victims
and boys will be perpetrators) but all peer on peer abuse is unacceptable and will be taken seriously

Other aender issues that can be prevalent when dealing with peer on peer abuse could, for example,
include girls being sexually touched or assaulted or boys being subject to initiation or hazing type
Violewce. Tt is also likely that incidents may involve older students and their behaviour towards younger
studewts or those who are vulverable.

Tt is likely that, to be considered a safeaunardivg alleaation against a child, some of the following
features will be found.
If the allegation:

o Ts wmade against an older child and refers to their behaviour towards a younaer child or a wore
vulnerable child,

e Ts of a serious nature, possibly iwclw{img a crimival offeuce;

» Ruises risk factors for other childrewn in the schoeol;

o Tudicates that other children wmay have been affected by this child; and

o Tudicates that young children outside the school may be affected by this child,

Examples of safequarding issues against a child could vclude:

Physical Abuse

» Violence, particularly pre-plavved,
* Forcing others to use drugs or alcohol; and
o Tuitiation and hazing violence.

Emotional Abuse

o PBlackmail or extortiov;
e  Threats and intimidation; and
o Bullyivg and cyber-bullying,.

Sexual Abuse including sexting and gender-based violence
e Twdecent exposure, indecent and inappropriate touching or serions sexual assanlts;
e Forcing others to watch porvoaraphy or consensual or won -consensual sharing of ivm@@s/\/id@os
o Tuitiation and hazing Violence.

54



Causing someone to engage in sexual activity withont consent

Sexual Exploitation/violewce and harassment

Euconraging other children +o engane in inappropriate sexual behaviour (For example - havivg
an older boyfriend/girifrievd, associating with unkvown adults or other sexually exploited childrew,
staying out overnight); and

Photographing or videoing other children performivg indecent acts.

Prevention, assessing and miniwmising the risks

At Bilston Church of England we will minimise the risk of allegations against other childrew by:

Providing a developmentally age appropriate PSHE, RSE, British Values curriculum which
develops children’s understanding of acceptable behaviour and keeping themselves safe;
Having clear systems in place for any child +o raise concerns with staff, knowing that they will
be taken serionsly

Delivering targeted work on assertiveness, protective behaviours and keeping safe those
childrew identified as being at risk;

Developing robust risk assessiments & providing tarageted work for childrew identified as being a
poteuntial risk to other children; and

Trainivg and awarevess sessions will be provided for staff.

Staff recoomisivg, acknowledging or understanding the scale of harassment and abuse and not
downplaying some behaviours related +o abuse which can lead +o a culture of unacceptable
behaviour, an unsafe environment and in worst care scenario a cultural that normalises abuse
and leading to children accepting i+ as normal and not coming forward to report it report it.

Procedure to manaae and record peer on peer alleaations

wWhew aw allegation is made by a child against another child, members of staff should consider
whether the complaivt raises a safequnarding concern. I there is a safeguarding concern the
designated safeguarding lead or deputy will be vformed;

A factual record will be wmade of the allegation, but vo attempt at this stane should be made
to investigate the circumstances;

The designated safeguarding lead or deputy will contact social care/wmulti-agency agevcy
safequarding hulb (WMASH) to discuss the allegation and seek advice;

The desiguated safeguarding lead or deputy will follow through the outcomes of the discussion
and wake a referral where appropriate;

If the allegation indicates that a potential criminal offence has +aken place, this will be
referred +o +he multi-agency agency sm%@mamliv\@ b WMASH where the police will become
mvolved;

Following advice from Social Care avd/or the police, parents of bothh the child being complained
about and the alleged victim, should be informed and kept updated on the progress of the
referral;

The desiguated safequarding lead or deputy will make a record of the concern, the discussion
and any outcome and keep a copy in the files of both children’s files;
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o T+ may be appropriate to exclude the pupil being complained about for a period of +ime
according +o the school’s behaviour policy and procedures;

e Where neither social services nor the police accept the complaint, a thorough scheol
imvestigation should +ake place into the matter using the school’s usual behaviour procedures;

o Tu situations where the school considers a safeguarding risk is presewt, a risk assessment
should be prepared along with a preventative, supervision plan; and

e The plan should be monitored and a date set for a follow-up evaluation with everyone concerned.

o Abuse that occurs ouline or outside of school will wot be downplayed and will be treated edqually
serionsly.

Support and care

At Bilston Chureh of England we recognise and understand that peer ov peer allegations will be very
distressing situations for all concerned — the victim, perpetrator, other children, family members and
staff. we will seek to provide any support reduired and make any vecessary referrals for counselling and
support services.

26, _Child ov child sexual violence and harassment

Tf an incident of sexual violence or sexual harassment occurs at our school will follow +he @mid&mc@ set
ot v Part 5 of Keepivg Children Safe in Education and we will use +he DFE guidance - Sexual violewce
and harassment between children v schools and colleges

Sexual Violence and sexual harassment can occur between two children of any age and sex. Tt cav also
oceur through a group of children sexually assantting or sexually harassing a sinale child or grounp of
children. Children who are victims of sexual violence and sexual harassment will likely find the experience
stressful and distressing. This will, likely, adversely affect their educational attaimment. Sexual violence
and sexual harassment exist on a continuum and wmay overlap, they can eccur online and offline (both
physical and verbal), inside or ountside of school and are never acceptable.

At Bilston C of €, we take a zero tolerance approach and any inappropriate behaviour will be
addressed, even if it appears to be relatively innocuous.

At Bilston Chureh of England all victims will be takew serionsly and offered appropriate support. we
know that some aroups are potentially more at risk. Evidence shows ajrls, children with SEND aund
LGBT children are at greater risk.

Staff are aware and know the importance of:

e aking clear that sexual violence and sexual harassmewt is not acceptable, will never be
tolerated and is not aw inevitable part of growing up;

o ot tolerating or dismissing sexual violewce or sexual harassmewnt as “banter”, “part of growing
up”, ‘st having a langh” or “boys beivg boys”; and

* challenging behaviours (potentially crimival in nature), such as grabbing bottoms, breasts and
gevitalia, flicking bras and lifting up skirts. Dismissing or tolerating such behaviours risks

normalising them.

Sexual violence
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Our staff are aware of sexual violence and the fact children can, and sometimes do, abuse their peers
in this way. Whew referring o sexual violence we are referring to sexual offences Rape, Assault by
Penetration, Sexual assanlt under the Sexual Offences Act 2003

Consent

Consent is about having the freedom and capacity o choose.

e 2 child wnder the age of 13 can never consent to any sexual activity;

e the age of consent is 16;

e sexual intercourse without consent is rape

Sexual harassment

Sexual harassment means ‘nwanted conduct of a sexual vature’ that can occur onlive and offlive. For
this policy, reference to sexual harassiment, is in the coutext of child on child sexual harassiment. Sexual
harassment is likely to: violate a child’s digwity, and/or make thew feel intimidated, degraded or
humiliated and/or create a hostile, offensive or sexualised environment,

Whilst not intended to be an exhaunstive list, sexual harassiment cawn nclude:

o sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks
about clothes and appearavce and calling someove sexualised names;

o sexual “yokes” or taunting;

o physical behaviour, such as: deliverately brushivg against someone, interfering with someone’s
clothes (we will consider when any of this crosses a live into sexual violence - it is important to
talk to and consider +the experience of the vietim) and displaying pictures, photos or drawings of
a sexual nature; and

o ouline sexual harassiment. This may be standalone, or part of a wider pattern of sexual
harassment and/or sexual violence. T+ may include:

o consensual and now-consensual sharivg of sexual images and videos;

o sharivng of wmwanted explicit content

o sexualised owline bullying;

o wvwanted sexual comments and messages, inclnding, on social media; and

o sexual exploitation; coercion and threats

Our school response to a report of sexual violewce or sexual harassment

Our school will follow the auidance set out in part 5 Keeping Children Safe in Education and the DFE
guidance Sexual violence and sexual harassmewt betweew children in schools and colleges -Sept 20241

* Awy decisions made upon receipt of a concern will be made on a case-y-case basis by the
desionated safeguarding lead or deputy who will ligise with social care and or the police if
necessary.

o All staff who have a concern regarding sexual violence or sexual harassmewnt will speak with and
report their concerv to the designated safeguarding lead or deputy immediately
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o Allvictims will be reassured that they are being taken seriously and +hey will be supported.

o All staff will act in the best interest of the children

o Our staff will be supportive and respectful of the child

o Our staff will listen carefully +o the child/student, they will be non-judgemental and will vot ask
leading questions

o Our staff will not promise confidentiality and will explain that the information will be shared
with those people who will be able +o help and progress the report.

* A record of the report will be made. Best practice is to wait until the end of the report and
immediately write up a thorough summary. Tt may be appropriate to make notes during the
report however staff must remain engaged with the childrew, listen very carefully and not be
distracted by note taking,

o The record will only include the facts as the child presents thewm. We understand that the votes
should not reflect the personal opinion of the vote taker and we are aware that the wotes could
become part of a statutory assessiment by social care or part of a criminal investigatiow

* Where the concerw includes an ovline element, we know we should ot view or forward any images
miless there is a valid reason o do so and we will follow the DFE guidance set out in Screeving,
searching and confiscation advice.

o Where possible we will +ry to manage and record aw initial report with two members of staff
present preferably one of them being the designated safequarding lead or deputy.

o If the designated safeguarding lead or deputy is not involved v the nitial report the staff
member will speak +o the designated safeguarding lead or deputy immediately.

Risk assessment

If we receive a report of sexual Violence or harassment, the desiguated safeaunardivg lead or deputy
will make an immediate risk and needs assessment. This will be considered on a case-by case basis

Our risk and veeds assessiment will consider:

e +the victim, especially their protection and support;
e whether there have been other victims
o the alleged perpetrator; and

o ull the other children (and, if appropriate, adult students and staff) at our school, especially
any actions that are appropriate to protect them from the alleged perpetrator(s) or from
future harms

Our risk assessiment will either be aw electronic record (CPOMS) and will be reviewed and updated
regularly. we will continually and actively consider +he risks posed +o all children/students and we will
put adeduate measures in place to protect and keep thewm safe.

Our designated safeguarding lead or deputy will engage with children’s social care and specialist
services as required. Where there has been a report of sexual violence, it is likely that professional risk
assessiments by social workers and or sexual violence specialists will be required. Any such professional
assessiments should be nsed o inform the school's approach +o supporting avd protecting our
children/students and will be used +to update our own risk assessiment.

Actions to consider following a report of sexual violence and/or sexunal harassment
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The starting point regarding any report made at Bilston Church of Bugland is that there is a zero
tolerance approach to sexual violence and sexual harassment and it is never acceptable and i+ will wot

” oo

be tolerated. We will not pass of f any sexual violence or sexual harassment as “banter”, “just havivg a

langh

"o

’

part of growing up” or “boys being boys” as this can lead to a culture of unacceptable

behaviours and an unsafe environment for children.

Following a report of sexual violence and/or harassment we will consider:

the wishes of the victim v terms of how +they want to proceed (in an age appropriate way.)
This is especially important in the context of sexual violence and sexual harassment. Vietims will
be given as much control as is reasonably possible over decisions regarding how any investigation
will be progressed and any support that they will be offered. This will however need to be
balanced with our duty and responsibilities to protect other childrew;

the vature of the alleged ncident(s), including: whether a crime may have been committed and
consideration of harmful sexual behaviour;

the ages of the children involved;

the developmental stages of the children iwvolved;

any power imbalance between the children. For example, is the alleged perpetrator significantly
older, more mature or more confident? Does the victim have a disability or learning difficulty?

if the alleged incident is a ove-off or a sustained pattern of abuse (sexual abuse can be
accompanied by other form of abuse and a sustained pattern may ot just be of a sexual
nature)

that sexual violence and sexual harassment can take place within intimate personal
relationships between peers;

are there ongoing risks to the vietim, other children, adult students or school or college staff;
and

other related issues and wider context e.g. contextual safeguarding, any links +o CSE and CLE

WManaaging a report

we will consider every report on a case-by-case basis. When to inform the alleged perpetrator will be
carefully considered. Where a report is goivg o be made to childrew’s social care and/or the police, thew,
geverally, our school will speak +o the relevant agency and discuss vext steps avd how the alleged
perpetrator will be informed of the allegatiows. However, as per geveral safequnardivg principles, this
will wot stop our school taking immediate action to safeguard our children, where reduired.

Our school will consider four likely scenarios whew managing any reports of sexual Violewce and/or sexunal
harassment,

we will either manaae the report:

1. Twternally

2. Cowsider early help
3. Refer to social care
4. Report to the police
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Tv all scenarios decisions and actions will be regularly reviewed and relevant policies will be updated +o
reflect lessons learnt. We will look out for potential patterns of concerving, problematic or inappropriate
behaviour. Where a pattern is identified, we will decide on a course of action. We will consider whether
there are wider cultural issues within the school or college that ewabled the wappropriate behaviour
to occur and where appropriate extra teaching time and/or staff +raiving could be delivered to
minimise the risk of i+ happeving again.

Wsubstantiated, unfound, false and wmalicions reports

All concerns, discussions and decisions made, and the reasons for those decisions, should be recorded in
writing Safeguarding and supporting the victim. Records will be reviewed so that potential pattervs
of concernivg, problematic or inappropriate behaviour can be identified, and addressed.

If a report is determined +o be unsubstantiated, unfounded, false or malicious, the desiguated
safeguarding lead will consider whether the child and/or the person who has made the allegation is v
need of help or may have been abused by someone else and this is a cry for help, In such circumstances,
a referrval +o children’s social care wmay be appropriate.,

If a report is shown to be deliberately invented or malicious, we will consider whether any disciplinary
action is appropriate agaivst the individual who made i+ as per our behaviour policy.

Safeaunarding and supporting the Victim

The following privciples are based on effective safeqguarding practice and will help shape any decisions
regarding safeaunarding and supporting the vietim.

o The age and the developmental stage of the vietim

o The veeds and wishes of +he vietim will be paramount (alovg with protecting the child) i any
response. It is important they feel in as much control of the process as is reasonably possible.
Wherever possible, the victim, if they wish, should be able to continue in their vormal routine.
Overall, the priority will be to make the victim’s daily experience as wormal as possible, so that
our school is a safe space for them.

o The victim should vever be made to feel they are +the problem for makivg a report or made +o
feel ashamed for making a report.

o (Consider the proportionality of the response. Support should be tailored on a case-by-case basis.
The support required regarding a one-off incident of sexualised name-calling is likely to be vastly
differewt from that for a report of rape. Support can include: Children and Young People’s
TIndependent Sexual Violewce Advisors (CWISVAs), Rape Crisis, The Survivoers Trust, CAMHES,
Rape Crisis centres and the Internet Watch Foundation, The Wale Survivors Partnership, NHS,
Childlive, Rape and assanlt referral centres

Vietims may vot disclose the whole picture immediately. They may be more comfortable providing
information ow a piecemeal basis. Tt is essential that dialogue is kept open and encouraged. When
ongoing support will be required, we will ask the vietim if they would find i+ helpful +o have a
desionated trusted adult (for example, their form tutor or designated safeguarding lead) to talk +o
about their veeds. The choice of any such adult should be the victim’s, We will respect and support this
choice.
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We are aware that sexual assaunlt can result i a ravge of health veeds, ncluding physical, mental and
sexual health problems and wmwanted pregnavcy.

We understand that a victim of sexual violence is likely +o be tranmatised and, in some cases, may
struggle v a vormal classroom ewvironmewt. While we will avoid any action +hat would have +the effect
of isolating the victim, in particular from supportive peer aroups, there may be times when the victim
finds i+ difficult to maintain a full-time fimetable and may express a wish +o withdraw from lessons
and activities, This should be becanse the vietim wants to, not because i+ makes it easier +o manage
the situation. I required, we will provide a physical space for victims +o withdraw.

we will do everything we reasovably can to protect the victim from bullying and harassment as a
result of any report they have made.

whilst the vietim will be given all the vecessary support to remain in our school, if the tranma results
in the Victim being unable o do this, alternative provision or a move +o avother school should be
considered +to enable thewm to cowtinue to receive suitable education. This should ouly be at the request
of the victim (and following discussion with their parents or carers).

If the victim does move +o another educational institution (for any reason), the new educational
nstitution will be made aware of any ongoing support needs. The desiguated safeguarding lead will
take responsibility to ensure this happens (and should discuss with the victim and, where appropriate
their parents or carers as to the most suitable way of doivg this) as well as +ravsferring the child
protection file.

Safeanarding and supporting the alleaed perpetrator(s) and children and youna people who have
displaved harmful sexual behaviour

The following privciples are based on effective safeguarding practice and will help shape any decisions
regarding safeaunarding avd supporting the alleged perpetrator:

we will have a difficult balancing act o consider. O one hawd, they veed o safeguard the victim (and
the wider pupil/student body) and on the other havd provide the alleaed perpetrator(s) with av
education, safeguarding support as appropriate and implement any disciplivary savctions. Taking
disciplinary action and still providing appropriate support are ot mutually exclusive actions. They can,
and should, occur at the same time if necessary.

The age avd the developmental stage of the alleged perpetrator(s) and nature of the alleaations. Awny
child will likely experievce stress as a result of being the subject of alleaations and/or negative
reactions by their peers to the allegations against them.

Consider the proportionality of the response. Support (and sanctions) will be considered on a case-loy-
case basis. An alleged perpetrator(s) may potentially have unmet needs (in some cases these may be
considerable) as well as potentially posing a risk of harm to other children. Harmful sexual behaviours
n young children may be (and often are) a symptom of either their oww abuse or exposure to abusive
practices and or materials. We will seek advice, as appropriate, from children’s social care, specialist
sexual Violence services and the police.

It is important that the perpetrator(s) is/are also given the correct support to try +o stop them
re-offending and o address any underlying tranma that may be cansing +his behaviour. Addressivg
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mappropriate belhaviour can be an important intervention that helps prevent problematic, abusive
and/or Violewt behaviour in the future.

Advice on behaviour and discipline in schools is clear that teachers can discipline pupils whose conduct
falls below the standard which could be reasonably expected of them. If the perpetrator(s) is +o be
excluded the decision must be lawful, reasonable and fair.

School can be a significant protective factor for children who have displayed HSB, and continued access
to school, with a comprehensive safequarding management plav in place, is an important factor +o
consider before final decisions are made.

Tt is important that if the alleged perpetrator(s) does move to another educational institution (for
any reasov), that the new educational institution is made aware of any ongoing support needs and
where appropriate, potential risks +o other children and staff. The desiguated safeguarding lead will
take responsibility +o ensure this happens as well as transferring the child protection file.

24. (hild crivmival exploitation (CCE) and county lives

Child criminal exploitation (CCE) is where an individual or group takes advantage of av imbalavce of
power to coerce, control, manipulate or deceive a child into any crimival activity (a) in exchange for
something the victim needs or wants, and/or () for the financial or other advantage of the
perpetrator or facilitator and/or (¢) through violence or the threat of violence. The victim may have
been criminally exploited even if the activity appears consensual. CCE does ot always involve physical
contact; it can also occur through the use of technology. CCE camn include children being forced to work in
comabis factories, being coerced into moving drings or movey across the comntry (county lines) forced +o
shoplift or pickpocket, or to threaten other young people. Some of the following can be ndicators of
CCx:

o children who appear with unexplained aifts or new possessiovs;

o children who associate with other young people involved in exploitation;

o children who suffer from chavges in emotional well-beivg;

o childrev who misuse drugs and alcohol;

o childrev who go missing for periods of time or regularly come home late; and

o children who regularly miss school or education or do ot take part v education.

County lives

Coumnty lines is a term used +o describe gangs and orgavised crimival networks involved in exporting
illegal drugs (primarily crack cocaine and heroiv) into one or wore importing areas [withiv the UK],
using dedicated mobile phove lives or other form of “deal line”. Exploitation is an integral part of the
counrty lines offending model with children and vulwerable adults exploited to move [and store] drugs and
money. Offenders will often use coercion, intimidation, violence (ncluding sexual violewce) and weapons +o
ensure compliance of Victims. Children can be targeted avd recruited into connty lines in a number of
locations including schools, further and higher educational institutions, pupil referral units, special
educational needs schools, children’s homes and care homes. Children are often recruited +o wove drugs
and money between locations and are known to be exposed o +techmiques such as ‘pluaging’, where
drugs are concealed internally to avoid detection. Children can easily become +rapped by this type of
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exploitation as county lives aangs create drug delts and can threaten serious violewce and kidnap
towards victims (and their families) if they attempt to leave the county lines network. Ove of the
ways of idewtifying potential involvement v county lines are missing episodes (both from home and
school), when the Victim may have beew trafficked for the purpose of transporting drugs avd a
referral to the National Referral WMechanisim should be considered. Tt a child is suspected to be at risk
of or volved v county lines, a safeguarding referral should be considered alongside consideration of
availability of local services/third sector providers who offer support to victims of county lines
exploitation.

Like other forms of abuse and exploitation, comnty lines exploitation:

e con affect any child or young person (male or female) under the ane of 1% years;

e con affect any vulverable adult over the age of 19 vears;

e can still be exploitation even if the activity appears consensual;

e cav nvolve force and/or enticement-based methods of compliance and is often accompanied by violence
or threats of violence;

e cov be perpetrated by individuals or groups, males or females, and voung people or adults; and

e is typified by some form of power imbalavce v favour of those perpetrating the exploitation. whilst
age may be the most obvious, this power imbalance caw also be due to a range of other factors
ncluding gender, coomitive ability, physical strength, status, and access o economic or other resources.

40.Children avd the court system

Children are sometimes reduired o aive evidence v criminal courts, either for crimes committed
agaivst them or for crimes they have wituessed. Our school will use the age appropriate guides +o
support children, 5-11year olds and 12-17Fyear olds. Waking child arrangements via +he family conrts
following separation can be stressful and ewtrench conflict in families. This can be stressful for children,
Our school will use the Ministry of Justice onlive child arrangements information tool +o support this
process and will make this information available to parents and carers if they reduire our assistance.

4. Children with family mewmbers v prisovn

Some childrew who attend our school may have a parent who has been sent to prison. Our school will
utilise the information NLCLO provides desigued to support professionals working with offenders and
their children, to help mitigate negative consequences for those children.

42. Dowmestic Abuse

Domestic violeuce and abuse are:

Any incident or pattern of cidents of controlling, coercive, threatening belhaviour, violence or abuse
between those aged 16 or over who are, or have beew, intimate partuers or family members regardless
of gewnder or sexuality. The abuse can encompass, but is not limited to:

e psychological;

e physical;

e sexual;

e finawcial; and

e emotional
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Exposure to domestic abuse and/or Violeuce can have a serious, long lasting emotional and psychological
impact on children. Tn some cases, a child may blame themselves for the abuse or may have had +o
leave the family home as a result. Domestic abuse affecting younag people can also occur within their
personal relatiouships, as well as in the coutext of their home life.

The Pomestic Abuse Act 2021 received Royal Assent on 20 April 2024, The Act introduces the first
ever statutory definition of domestic abuse and recoguises the impact of domestic abuse on children, as
Victims in their own right, if they see, hear or experience the effects of abuse.

Young people can also experience domestic abuse within their oww intimate relationships. This form of
peer on peer abuse is sometimes referred to as “teevage relationship abuse’. Depending on the age of
the voung people, this may ot be recogmised v law under the statutory definition of ‘domestic abuse’
(if one or both parties are under 16). However, as with any child under 1%, where there are concerns

about safety or welfare, child safeguarding procedures should be followed and both young vietims and
young perpetrators should be offered support.

Operation Bvcompass

Operation Bucompass operates i all police forces across England. T+ helps police and schools work
together +o provide emotional and practical help to children. The system ensures that whew police are
called +o an incident of domestic abuse, where there are childrewn in the household who have experienced
the domestic incident, the police will inform the key adult (nsually the desiguated safeguarding lead) v
school before the child or children arrive at school the followivg day. This eusures that the school has
up to date relevant information about the child’s circumstances and can enable support +o be aiven to
the child according +o their needs.

Our school will make use of the advice and links available v Keeping Children Safe in Education (Auvex
B) to identify and support children who are affected by domestic abuse and how they can be helped.

43, Howmelessness

Being homeless or being at risk of becoming homeless presents a real risk to a child’s welfare. whew
reduired onr designated safeguarding lead or deputies will obtain contact details and know referral
routes v to the Local Housing Authority so they can raise/progress concerns at the earliest
opportunity. Indicators that a family may be at risk of homelessuess include household delot, rent
arrears, domestic abuse and anti-social behaviour, as well as the family being asked +o leave a
property. Whilst referrals and or discussion with +he Local Housing Aunthority should be progressed as
appropriate, this does wot, and will vot, replace a referral into children’s social care where a child has
been harmed or is at risk of harm.

Our school staff will consider homelessness v the context of children who live with their families, and
ntervention will be on that basis.

42, WModeru slavery and the National Referral WMechanisim

Woderw slavery encompasses uman trafficking and slavery, servitude and forced or compulsory labour.
Exploitation can +ake many forms, including: sexual exploitatiow, forced labour, slavery, servitude, forced
criminality and the removal of organs.
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44, Cybercrime

Cybercrime is criminal activity committed usivg computers and/or the internet. It is broadly
cotegorised as either ‘cyber-enabled’ (crimes that can happen off-line but are enabled at scale and at
speed ov-live) or ‘eyber dependent’ (crimes that can be committed only by using a computer). Cyber-
dependent crimes include;

o unanthorised access to computers (illegal ‘hacking'), for example accessing a school’'s computer
network to look for test paper answers or change grades awarded,

o dewvial of Service (Dos or DDoS) attacks or ‘booting'. These are attempts to make a computer,
network or website unavailable by overwhelming i+ with internet traffic from maltiple sources;
and

* aking, supplying or cbtaiving malware (malicious software) such as viruses, spyware,
ramsomware, botuets and Remote Access Trojans with the ntent +o commit further offewce,
including those above

Children with particular skill and interest in computing and techvology may inadvertently or deliberately
stray into eyber-dependent crime. I there are concerns about a child v +his area, the designated

safeguarding lead (or a deputy), will consider referring into the Cyber Choices programme.

45, Child abduction and commumity safety incidents

Child abduction is the unauthorised removal or retevtion of a minor from a parent or anjone with legal
responsibility for the child. Child abduction can be committed by parents or other family members; by
people known but not related +o the victim (such as weighbours, friends and acquaintances); and by
stravgers.

Other community safety incidents v the vicivity of a school cav raise concerns amongst children and
parewts, for example, people loitering vearlby or unknown adults engaging childrew in conversation.

As children get older and are grawted more independence (for example, as they start walkivg to school
on their own) it is important they are given practical advice on how +o keep themselves safe. Many
schools provide outdoor-safety lessons ruw by teachers or by local police staff. Tt is important that
lessous focus on buildivg childrew’s confidence and abilities rather than simply warning them about all
strangers.

Other types of abuse to be aware of include:

e Pullying
o Childrew missing from home or care
e Drugs

e TFabricated and Induced illness

e TFaith abuse

o (Gangs avd youth violence

o (ewnder based violence/Violence anainst women and gjirls
o Hate

e  Wental health

e Relatiouship abuse

65



o Consensual and nov-consensual nude or semi-nnde images/videos
e Trafficking

o Woderv slavery

o Adverse childhood experiences

Whilst it is important for our staff to be Vigilant regarding the types and sigus of abuse at all +imes

It does not necessarily mean that a child or young person has been abused because the signs have been
noted or observed. However, ALL concerns MUST be shared with the designated safeguarding lead or

deputy.

4G, Wonitoring policy and practice

Our safeaunarding policy and procedures will be reviewed awually or sooner if required. All staff and
stakeholders may contribute to the development of our policies and procedures.

Our policy will be published on our website and paper copies are available upon redquest.

47F. Tutimate Care

The ntimate care policy ensures that there are always two members of staff, who deal with any
ntimate care. For child with medical conditions that involve regular intimate care then these children
will have an individual intimate care plan,

4%, Site Security

The school has an outer boundary fence and there are several entrances to the school premises. All
these gates are locked and all classes and school office hold a key to these areas. The school carpark
has a barrier gate that is electrovically controlled by fob mechanism, this is the same fob that
provides entravce into the school for all staff. The main entrance into school has a secondary door that
is also fob’ controlled. Around the school are CCTV camera. School gates are opeved 10 minutes before
the start of school and closed 10 minutes after all children have left the premises.

49, Mavaging Children with Medical Needs

At Bilston Church of England Primary School there are named First Aiders: Wirs V Singh, Wr W Price,
WMiss € Hall. All staff are paediatric trained. Any pupil who has a medical veed is identified withiv the
class folder and kuow +o all members of staff who deal with this child, if children need a care plan thew
this is carried out by the appropriate staff and outside agencies involved.
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